(i

GROBEST

GROBEST
Partner Code of Conduct

Version 2.0, July 2024



(i

GROBEST
Contents
Partner Code of ConducCt (ENGIISN) .......oeiii e Page 3
Partner Code of Conduct (Bahasa INAONESIA) .........cuiuiririiiii e e Page 8
Partner Code of CONAUCT (fETfA I ) « - vnniineiii et ettt ettt e e e e e e e e e e e eneees Page 16
Partner Code Of CoNUUC (B T ) ..o eu ittt ettt ettt e e e e et e e e e e aes Page 23
Partner Code of CONAUCT (TNAI) ......eneiii e et e e e e e e e e eaans Page 30
Partner Code of ConAUCT (VIEBtNAMESE) .. . .uiriii e e e ettt et aaaas Page 39

2 Updated July 2024



drra

GROBEST

GROBEST

Partner Code of Conduct

Introduction

Grobest Group Limited and its subsidiaries (“Grobest”) was built on a foundation of fairness, honesty, integrity. We strive to
preserve the foundation by bringing these to our everyday business practices, including a respect for human rights and a
commitment to safe, responsible and sustainable growth. This Partner Code of Conduct (the “Code”) is based on the
standards created by the International Labour Organization, the United Nations Guiding Principles on Business and Human
Rights, and the UK Modern Slavery Act.

Grobest intends to work only with reputable suppliers, distributors and business partners (“Partners”) who share in our
commitment to operate ethically, in compliance with all applicable laws, and in conformance with the standards outlined in
this Code. This Code explains how we expect all of our business partners to operate. Failure to meet that obligation can lead
to termination of a Partner’’s contract.

Scope

Partners in this Code means all suppliers, including but not limited to ingredient manufacturers, service agencies, distributors
and business partners with whom Grobest contracts.

Some requirements in this Code only apply to raw material suppliers. Raw Materials refer to marine ingredients, plant
ingredients, feed stuffs (e.g., land animals, algae, insect), feed additives (i.e., premixes, vitamins, minerals, trace elements
and colourants) and packaging materials.

The Code may be adapted to the complexity of the contract, but all of Grobest’'s Partners are expected to operate in
accordance with applicable local and international laws, regulations and standards regarding human rights.

Standards of Conduct

1. Comply with Law and Code

Grobest requires its Partners to operate in accordance with the principles in this Code and to comply with all applicable
laws and regulations that govern their business activities.

Partners should also work with their own suppliers to promote business conduct consistent with the principles in this
Code.

2. Anti-corruption and Business ethics

Partners or any parties on behalf of them may not offer or accept any bribes, kickbacks, advantages or other corrupt
practices in conducting business. Partners shall comply with relevant laws, regulations and applicable provisions,
specifically international anti-corruption standards, including those stated in the UN Global Compact, international and
local anti-corruption and bribery laws. Partners should avoid any conflict of interest relating to financial interests or other
arrangements with Grobest employees that may be considered a bribe or otherwise inappropriate.

3. Records, Information and Data Protection

Partners shall maintain genuine and honest books and records that reflect all transactions in an accurate and timely
manner. Information (including personal data) is an important business asset that must be protected to avoid unwanted
disclosure that may harm Grobest business operations, our brand and stakeholders. Partners are responsible for
safeguarding against abuse or misuse of such information and should not disclose any confidential information to external
parties outside Grobest without Grobest’s permission.

4. Labour Rights

4.1. Child labour shall not be used, supported or permitted. While the term “child” is ultimately defined by local law, no
Partner may employ any individual under the age of fifteen. Individuals under the age of eighteen may not be
employed to perform hazardous tasks.

4.2. Any form of forced labour is strictly forbidden. This includes, but is not limited to:
a. Involuntary prison labour or any form of bonded labour shall not be used under any circumstances.

b. Workers shall not be required to pay hiring-related fees to employers, agents or labour brokers outside legally
allowed fees. All fees charged to workers must be disclosed in advance and documented in a language that the
workers understand.

c. Workers shall not be required to hand over government issued identification papers, passports or work permits
as a condition of employment.

d. Workers are free to leave upon delivery of reasonable notice.
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e. Workers shall not be kept involuntarily on site outside of a work shift.

f.  Workers shall not be required to reside in employer-operated accommodation as a condition of employment for
non-remote, readily accessible, operations.

g. Workers are allowed to freely move around the workplace in order to use sanitary facilities and have access to
potable drinking water during their work shift.

4.3. Partners are to respect the rights of workers to associate freely, including to join (or not to join) a labour union as
any individual worker sees fit.

4.4. Discrimination or harassment on the basis of race, color, caste, age, gender, sexual orientation, ethnicity, disability,
religion, political affiliation, union membership or marital status will not be tolerated.

4.5. Partners are to contract with workers in a transparent manner and to compensate workers competitively relative to
the industry and local labour market, in accordance with the terms of applicable collective bargaining agreements
(if any), and in compliance with both the letter and spirit of local wage laws. Partners shall have disciplinary practices
that respect the dignity and health of the worker, and shall not make deductions as a form of discipline. Any other
deductions (e.g., for lodging, uniforms or supplies) must be made with the express consent of the worker unless
required by law. Under no circumstances may a deduction bring the worker’s take home pay below what is mandated
by law and necessary to meet a worker’s basic needs and to provide some discretionary income for the worker.

4.6. Working hours must comply with all national laws and industry standards. Overtime must be voluntary and
compensated as required by relevant laws.

4.7. Harsh and inhumane treatment is strictly forbidden. This means that physical abuse or discipline (or threat thereof),
verbal abuse, sexual or other harassment are not permitted and will not be tolerated.

4.8. Partners shall have a grievance mechanism accessible and applicable to all workers, including requirements for
non-retaliation.

4.9. Partners must provide a safe and hygienic working environment and worker accommodation (where this is provided
by Partners). Where the workplace is not readily accessible and public transportation is not available, Partners shall
offer workers reasonable and safe transportation to leave the premises.

4.10.Respect for indigenous and tribal people’s rights - where applicable, Partners should proactively engage with the
local indigenous and tribal people to periodically identify, avoid or mitigate significant negative social impacts
resulting from activities of the Partners, including an effective grievance procedure accessible and applicable to the
indigenous and tribal people.

5. Environment
Partners shall comply with relevant environmental laws and regulations. Resources shall be used in an efficient and
sustainable way and Partners should strive to minimize their greenhouse gas emissions and other negative impacts on
biodiversity, water, energy use, and the environment. Partners should implement a systematic approach to identify,
monitor, control, treat and dispose of waste and effluents responsibly, with particular care taken for waste that contains
substances known to be hazardous to people and the environment.

6. Product Safety and Quality (this section is applicable only to raw material suppliers)

For raw material suppliers, they shall operate an effective quality system based on Hazard Analysis Critical Control Points
(HACCP) principles. For products that lay claim to any certifications or identity preserved schemes, integrity of the
certification should be maintained throughout the supply chain until delivery to Grobest. The suppliers shall put in place
procedures to ensure that products that are manufactured for and/or delivered to Grobest:

a. Comply with all applicable national and international legislation as well as regulatory guidelines of the destined
country(ies) in relation to feed industry standards, safety regulations, packaging labelling and quality assurance
systems.

b. Follow applicable requirements set by Grobest, depending on destined plant’s certification requirements such as
requirements stated in 1ISO 22000/ HACCP, BAP, ASC etc.

c. Comply with the agreed product specifications and provide the necessary analysis report for each product delivery,
d. Fall within shelf life and be suitable and safe for its intended use.

e. Are free from biological, chemical and physical contamination.

7. Traceability (this section is applicable only to raw material suppliers)

Suppliers shall implement traceability systems that enable the products sold to Grobest to be traced back to the country
of origin and manufacturer for each delivery. A defined traceability system shall be required in order to identify matching-
Grobest qualified products from non-matching products. For marine products, suppliers shall also provide species and
fishery origin (FAO Area) for each delivery.
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8. Sustainable Sourcing of Marine Products

a. Scope: This section applies to all suppliers of marine products used in our supply chain including traders, agents or
processors. This includes, but is not limited to, fishmeal and fish oil processed from fish, squid and krill caught whole,
by-products from fishery processing and by-products from aquaculture.

b. Certification: Grobest subscribes to and promotes the principles of the Food And Agriculture (FAO) Code of Conduct
for Responsible Fisheries through the development and adoption of the International Fishmeal and Fish Oil
responsible supply program. Hence, Grobest encourages suppliers to obtain recognized third-party certifications from
MarinTrust (formerly known as International Fishmeal & Fish Oil Organization IFFO RS), Marine Stewardship Council
(MSC) and Friend of the Sea (FOS) that demonstrate compliance with the criteria specified in those Codes.
Alternatively, suppliers are encouraged to join active and approved Improvers Programs as verified by IFFO or the
Sustainable Fisheries Partnership (SFP) or World Wildlife Fund (WWF) or other equivalent fishery improvement
projects.

c. Responsible Sourcing: Suppliers must demonstrate that measures are taken to ensure the responsible sourcing
of legal, regulated and reported marine ingredients and avoidance of ingredients sourced from lllegal, Unreported
and Unregulated (IUU) fishing activity nor sourced from vessels officially listed as engaging in 1UU fishing activity.
This can be achieved by, but not limited to, sourcing from marine ingredients with assurance from national, regional
or international governing bodies such as Thailand Marine Catch Purchasing Document (MCPD). Species of whole
fish and by-products shall not be in the list of CITES appendices (Convention on International Trade
in Endangered Species of Wild Fauna and Flora), or be categorized by the IUCN as Endangered or Critically
Endangered. Marine products shall not originate from natural mortalities including diseases.

9. Sustainable Sourcing of Soya Products

a. Scope: This section applies to all suppliers of soya products used in our supply chain including traders, agents or
processors. This includes, but is not limited to, soybean meal, soy oil, soy lecithin processed and other soy derivatives
from soybean.

b. Certification: Grobest subscribes to and promotes the principles of responsible soya programs including ProTerra,
RTRS (Round Table for Responsible Soy), SSAP (Soybean Sustainability Assurance Protocol), organic, and
standards compliant with the European Feed Manufacturers’ Federation (FEFAC) Guidelines, all of which prohibit
illegal deforestation. For all soy inputs, whether certified or not, feed mills shall set clear goals for: traceability to
country of origin, verification of chains of custody, exclusion of material derived from illegal deforestation, and
exclusion of material derived from ecologically sensitive areas.

c. Good Agriculture Practices: To ensure product safety and an eco-friendly environment, Grobest encourages
suppliers to implement good agriculture practices that can prevent climate change, conserve water resources, and
protect our land. Relevant practices include as follows: lower carbon footprint contributed from soya ingredients;
develop standard of exhaust emission; properly handle the waste disposal; set limitation on the usage of pesticides
and agrochemicals. Suppliers are expected to convey the concept of good agricultural practices among local soya
farmers and further put into practice.
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Implementation

All Grobest Partners shall adhere to the contents of this Code and comply with all relevant policies and procedures as required
by Grobest.

Partners have the responsibility to inform their employees, subsidiaries and any sub-suppliers to whom they delegate some
or all of the Partner’s business dealings with Grobest or from whom they source raw materials which may go into Grobest
products:

a. about the contents of this Code and to procure their compliance; and

b. that they may report any violation or suspected violations of the Code without fear or reprisal through our ethics hotline
or contact us at ethics@grobest.com

Partners will adopt a reasonable system to monitor and audit compliance with the above standards by their own employees,
in their own operations and by any sub-suppliers to whom they delegate some or all of the Partner’s business dealings with
Grobest or from whom they source raw materials which may go into Grobest products.

Partners will keep accurate, complete and honest records related to Grobest’s business which Grobest has the right to monitor
to confirm compliance of Partners. Partners agree to make records and other documentation available, in connection with
Grobest’s business, for review and audit.

Grobest is committed to engaging with Partners to improve practices and alignment with this Code. However, a deliberate
violation of this Code may lead to suspension of further services, payment or termination of all business connections, in whole
or in part, with immediate effect.

This Code is translated into other languages. In case of any inconsistency between languages, the English version shall
prevail.

Version 2.0 approved by the Grobest Board of Management, July 2024

By signing acceptance of this Code, the Partner confirms it has received, read, understood and agreed to comply with the
Grobest Partner Code of Conduct.

Company Name:
Signature:

Name and Title:
Date:
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Addendum

Additional Terms and Conditions applicable to local requirements

By signing acceptance of this addendum, the Partner confirms it has received, read, understood and agreed to comply
with the above additional terms and conditions along with the Grobest Partner Code of Conduct.

Company Name:
Signature:
Name and Title:

Date:
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GROBEST
Partner Code of Conduct | Kode Etik Mitra

Introduction | Pendahuluan

Grobest Group Limited and its subsidiaries (“Grobest”) was built on a foundation of fairness, honesty, integrity. We strive to
preserve the foundation by bringing these to our everyday business practices, including a respect for human rights and a
commitment to safe, responsible and sustainable growth. This Partner Code of Conduct (the “Code”) is based on the
standards created by the International Labour Organization, the United Nations Guiding Principles on Business and Human
Rights, and the UK Modern Slavery Act. | Grobest Group Limited dan anak perusahaan (“Grobest”) dibangun atas dasar
keadilan, kejujuran, integritas. Kami berupaya mempertahankan asas tersebut dengan menerapkannya dalam praktik
bisnis sehari-hari, termasuk menghormati hak asasi manusia dan berkomitmen terhadap pertumbuhan yang aman,
bertanggung jawab, dan berkelanjutan. Kode Etik Mitra ini (“Kode Etik”) didasarkan pada standar yang dibuat oleh Organisasi
Perburuhan Internasional, Prinsip-Prinsip Panduan Perserikatan Bangsa-Bangsa tentang Bisnis dan Hak Asasi Manusia,
serta Undang-Undang Perbudakan Modern Inggris.

Grobest intends to work only with reputable suppliers, distributors and business partners (“Partners”) who share in our
commitment to operate ethically, in compliance with all applicable laws, and in conformance with the standards outlined in
this Code. This Code explains how we expect all of our business partners to operate. Failure to meet that obligation can lead
to termination of a Partner’s contract. | Grobest bermaksud untuk bekerja hanya dengan pemasok, distributor, dan mitra
bisnis terkemuka (“Mitra”) yang juga berkomitmen untuk beroperasi secara etis, mematuhi semua hukum yang berlaku, dan
sesuai dengan standar yang diuraikan dalam Kode Etik ini. Kode Etik ini menjabarkan tentang cara semua mitra bisnis kami
beroperasi. Kegagalan dalam memenuhi kewajiban tersebut dapat mengakibatkan pemutusan kontrak Mitra.

Scope | Ruang Lingkup

Partners in this Code means all suppliers, including but not limited to ingredient manufacturers, service agencies, distributors
and business partners with whom Grobest contracts. | Dalam Kode Etik ini, Mitra merujuk pada semua pemasok, termasuk
tetapi tidak terbatas pada produsen bahan, agen layanan, distributor, dan mitra bisnis yang menjalin kontrak dengan Grobest.

Some requirements in this Code only apply to raw material suppliers. Raw Materials refer to marine ingredients, plant
ingredients, feed stuffs (e.g., land animals, algae, insect), feed additives (i.e., premixes, vitamins, minerals, trace elements

and colourants) and packaging materials. | Beberapa persyaratan dalam Kode Etik ini hanya berlaku untuk pemasok bahan
baku. Bahan Baku merujuk pada bahan-bahan laut, bahan-bahan nabati, bahan pakan (misalnya, hewan darat, alga,
serangga), bahan tambahan pakan (misalnya, premiks, vitamin, mineral, elemen jejak dan pewarna) serta bahan pengemas.

The Code may be adapted to the complexity of the contract, but all of Grobest’'s Partners are expected to operate in
accordance with applicable local and international laws, regulations and standards regarding human rights. | Kode Etik ini
dapat disesuaikan dengan kompleksitas kontrak, tetapi semua Mitra Grobest diharapkan untuk beroperasi sesuai dengan
hukum, peraturan, dan standar lokal serta internasional yang berlaku terkait hak asasi manusia.

Standards of Conduct | Standar Perilaku

1. Comply with Law and Code | Mematuhi Hukum dan Kode Etik

Grobest requires its Partners to operate in accordance with the principles in this Code and to comply with all applicable
laws and regulations that govern their business activities. | Grobest mengharuskan Mitra untuk beroperasi sesuai dengan
prinsip-prinsip dalam Kode Etik ini dan mematuhi semua hukum dan peraturan yang berlaku yang mengatur kegiatan
bisnis mereka.

Partners should also work with their own suppliers to promote business conduct consistent with the principles in this
Code. | Mitra juga harus bekerja sama dengan pemasok mereka sendiri untuk menerapkan perilaku bisnis yang konsisten
dengan prinsip-prinsip dalam Kode Etik ini.

2. Anti-corruption and Business ethics | Anti Korupsi dan Etika Bisnis

Partners or any parties on behalf of them may not offer or accept any bribes, kickbacks, advantages or other corrupt
practices in conducting business. Partners shall comply with relevant laws, regulations and applicable provisions,
specifically international anti-corruption standards, including those stated in the UN Global Compact, international and
local anti-corruption and bribery laws. Partners should avoid any conflict of interest relating to financial interests or other
arrangements with Grobest employees that may be considered a bribe or otherwise inappropriate. | Mitra atau pihak
mana pun yang mewakilinya tidak boleh menawarkan atau menerima suap, imbalan, keuntungan, atau praktik korupsi
lainnya dalam menjalankan bisnis. Mitra harus mematuhi undang-undang, peraturan, dan ketentuan yang berlaku,
khususnya standar anti korupsi internasional, termasuk yang tercantum dalam Pakta Global PBB, undang-undang anti
korupsi dan penyuapan internasional dan lokal. Mitra harus menghindari segala bentuk konflik kepentingan terkait
dengan kepentingan finansial atau pengaturan lain dengan karyawan Grobest yang dapat dianggap sebagai suap atau
tidak pantas.
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3.

Records, Information and Data Protection | Catatan, Informasi, dan Perlindungan Data

Partners shall maintain genuine and honest books and records that reflect all transactions in an accurate and timely
manner. Information (including personal data) is an important business asset that must be protected to avoid unwanted
disclosure that may harm Grobest business operations, our brand and stakeholders. Partners are responsible for
safeguarding against abuse or misuse of such information and should not disclose any confidential information to external
parties outside Grobest without Grobest’s permission. | Mitra harus mengurus pembukuan dan catatan yang asli dan
jujur yang mencerminkan semua transaksi secara akurat dan tepat waktu. Informasi (termasuk data pribadi) merupakan
aset bisnis penting yang harus dilindungi untuk menghindari pengungkapan yang tidak diinginkan yang dapat merugikan
operasi bisnis Grobest, merek kami, dan para pemangku kepentingan. Mitra bertanggung jawab untuk menjaga
keamanan dari penyalahgunaan informasi tersebut dan tidak boleh mengungkapkan informasi rahasia apa pun kepada
pihak luar selain Grobest tanpa izin Grobest.

Labour Rights | Hak Buruh

4.1. Child labour shall not be used, supported or permitted. While the term “child” is ultimately defined by local law, no
Partner may employ any individual under the age of fifteen. Individuals under the age of eighteen may not be
employed to perform hazardous tasks. | Pekerja anak tidak boleh digunakan, didukung atau diizinkan. Meskipun
istilah “anak” merujuk pada definisi oleh hukum setempat, tidak ada Mitra yang boleh mempekerjakan individu di
bawah usia lima belas tahun. Individu yang berusia di bawah delapan belas tahun tidak boleh dipekerjakan untuk
melakukan tugas berbahaya.

4.2. Any form of forced labour is strictly forbidden. This includes, but is not limited to: | Segala bentuk kerja paksa
dilarang keras. Hal ini termasuk, tetapi tidak terbatas pada:

a. Involuntary prison labour or any form of bonded labour shall not be used under any circumstances. | Kerja paksa
di penjara atau bentuk kerja terikat apa pun tidak boleh digunakan dalam kondisi apa pun.

b. Workers shall not be required to pay hiring-related fees to employers, agents or labour brokers outside legally
allowed fees. All fees charged to workers must be disclosed in advance and documented in a language that the
workers understand. | Pekerja tidak boleh diharuskan membayar biaya terkait perekrutan kepada pemberi kerja,
agen, atau perantara tenaga kerja di luar biaya yang diizinkan secara hukum. Semua biaya yang dibebankan
kepada pekerja harus diungkapkan terlebih dahulu dan didokumentasikan dalam bahasa yang dipahami oleh
pekerja.

c. Workers shall not be required to hand over government issued identification papers, passports or work permits
as a condition of employment. | Pekerja tidak diharuskan menyerahkan dokumen identitas yang dikeluarkan
pemerintah, paspor, atau izin kerja sebagai syarat kerja.

d. Workers are free to leave upon delivery of reasonable notice. | Pekerja bebas untuk keluar setelah memberikan
pemberitahuan yang wajar.

e. Workers shall not be kept involuntarily on site outside of a work shift. | Pekerja tidak boleh ditahan di lokasi kerja
tanpa keinginan sendiri di luar waktu giliran kerja.

f.  Workers shall not be required to reside in employer-operated accommodation as a condition of employment for
non-remote, readily accessible, operations. | Pekerja tidak diharuskan untuk tinggal di akomodasi yang diurus
oleh pemberi kerja sebagai syarat pekerjaan untuk operasi yang tidak terpencil dan mudah diakses.

g. Workers are allowed to freely move around the workplace in order to use sanitary facilities and have access to
potable drinking water during their work shift. | Pekerja diperbolehkan bergerak bebas di tempat kerja untuk
menggunakan fasilitas sanitasi dan memiliki akses terhadap air minum selama giliran kerja mereka.

4.3. Partners are to respect the rights of workers to associate freely, including to join (or not to join) a labour union as
any individual worker sees fit. | Mitra harus menghormati hak pekerja untuk berserikat secara bebas, termasuk
bergabung (atau tidak bergabung) dengan serikat pekerja sesuai dengan keinginan pekerja masing-masing.

4.4. Discrimination or harassment on the basis of race, color, caste, age, gender, sexual orientation, ethnicity, disability,
religion, political affiliation, union membership or marital status will not be tolerated. | Tidak ada toleransi pada
diskriminasi atau pelecehan atas dasar ras, warna kulit, kasta, usia, jenis kelamin, orientasi seksual, etnis,
disabilitas, agama, afiliasi politik, keanggotaan serikat pekerja atau status perkawinan.

4.5. Partners are to contract with workers in a transparent manner and to compensate workers competitively relative to
the industry and local labour market, in accordance with the terms of applicable collective bargaining agreements
(if any), and in compliance with both the letter and spirit of local wage laws. Partners shall have disciplinary
practices that respect the dignity and health of the worker, and shall not make deductions as a form of discipline.
Any other deductions (e.g., for lodging, uniforms or supplies) must be made with the express consent of the worker
unless required by law. Under no circumstances may a deduction bring the worker’s take home pay below what is
mandated by law and necessary to meet a worker’s basic needs and to provide some discretionary income for the
worker. | Mitra harus membuat kontrak dengan pekerja secara transparan dan memberikan kompensasi yang
kompetitif kepada pekerja dibandingkan dengan industri dan pasar tenaga kerja lokal, sesuai dengan perjanjian
kerja bersama yang berlaku (jika ada), dan sesuai dengan hukum upah setempat, baik yang tertulis maupun yang
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tidak. Mitra harus memiliki praktik disiplin yang menghormati kehormatan dan kesehatan pekerja, dan tidak boleh
melakukan pemotongan upah sebagai bentuk penegakan kedisiplinan. Pemotongan lainnya (misalnya untuk
penginapan, seragam atau perlengkapan) harus dilakukan dengan persetujuan jelas dari pekerja kecuali diwajibkan
oleh hukum. Dalam kondisi apa pun, pemotongan gaji tidak boleh menurunkan gaji bersih pekerja di bawah jumlah
yang diamanatkan undang-undang dan diperlukan untuk memenuhi kebutuhan dasar pekerja dan menyediakan
pendapatan diskresioner bagi pekerja.

4.6. Working hours must comply with all national laws and industry standards. Overtime must be voluntary and
compensated as required by relevant laws. | Jam kerja harus mematuhi semua hukum nasional dan standar
industri. Lembur harus bersifat sukarela dan diberi kompensasi sebagaimana diharuskan oleh undang-undang
terkait.

4.7. Harsh and inhumane treatment is strictly forbidden. This means that physical abuse or discipline (or threat thereof),
verbal abuse, sexual or other harassment are not permitted and will not be tolerated. | Perlakuan kasar dan tidak
manusiawi dilarang keras. Kekerasan fisik atau tindak pendisiplinan (atau ancaman kekerasan fisik), kekerasan
verbal, pelecehan seksual atau pelecehan lainnya tidak diizinkan dan tidak akan ditoleransi.

4.8. Partners shall have a grievance mechanism accessible and applicable to all workers, including requirements for
non-retaliation. | Mitra harus memiliki mekanisme pengaduan yang dapat diakses dan berlaku untuk semua pekerja,
termasuk persyaratan untuk tidak adanya pembalasan.

4.9. Partners must provide a safe and hygienic working environment and worker accommodation (where this is provided
by Partners). Where the workplace is not readily accessible and public transportation is not available, Partners shall
offer workers reasonable and safe transportation to leave the premises. | Mitra harus menyediakan lingkungan
kerja dan akomodasi pekerja yang aman dan higienis (jika disediakan oleh Mitra). Jika tempat kerja tidak mudah
diakses dan transportasi umum tidak tersedia, Mitra harus menawarkan transportasi yang wajar dan aman bagi
pekerja untuk meninggalkan tempat kerja.

4.10. Respect for indigenous and tribal people’s rights - where applicable, Partners should proactively engage with the
local indigenous and tribal people to periodically identify, avoid or mitigate significant negative social impacts
resulting from activities of the Partners, including an effective grievance procedure accessible and applicable to the
indigenous and tribal people. | Penghormatan terhadap hak-hak masyarakat adat dan suku - jika diperlukan, Mitra
harus secara proaktif melibatkan masyarakat adat dan suku setempat untuk secara berkala mengidentifikasi,
menghindari atau mengurangi dampak sosial negatif yang diakibatkan oleh kegiatan Mitra, termasuk prosedur
pengaduan yang efektif yang dapat diakses dan berlaku bagi masyarakat adat dan suku setempat.

5. Environment | Lingkungan

Partners shall comply with relevant environmental laws and regulations. Resources shall be used in an efficient and
sustainable way and Partners should strive to minimize their greenhouse gas emissions and other negative impacts on
biodiversity, water, energy use, and the environment. Partners should implement a systematic approach to identify,
monitor, control, treat and dispose of waste and effluents responsibly, with particular care taken for waste that contains
substances known to be hazardous to people and the environment. | Mitra harus mematuhi hukum dan peraturan
lingkungan yang relevan. Sumber daya harus digunakan secara efisien dan berkelanjutan dan Mitra harus berupaya
meminimalkan emisi gas rumah kaca dan dampak negatif lainnya terhadap keanekaragaman hayati, air, penggunaan
energi, dan lingkungan. Mitra harus menerapkan pendekatan sistematis untuk mengidentifikasi, memantau,
mengendalikan, menangani, dan membuang limbah dan limbah cair secara bertanggung jawab, dengan perhatian
khusus terhadap limbah yang mengandung zat yang diketahui berbahaya bagi manusia dan lingkungan.

6. Product Safety and Quality (this section is applicable only to raw material suppliers) | Keamanan dan Kualitas
Produk (bagian ini hanya berlaku untuk pemasok bahan baku)

For raw material suppliers, they shall operate an effective quality system based on Hazard Analysis Critical Control Points
(HACCP) principles. For products that lay claim to any certifications or identity preserved schemes, integrity of the
certification should be maintained throughout the supply chain until delivery to Grobest. The suppliers shall put in place
procedures to ensure that products that are manufactured for and/or delivered to Grobest: | Pemasok bahan baku harus
mengoperasikan sistem mutu yang efektif berdasarkan prinsip-prinsip Analisis Bahaya Titik Kendali Kritis (HACCP).
Untuk produk yang mengklaim sertifikasi atau skema perlindungan identitas apa pun, integritas sertifikasi harus
dipertahankan di seluruh rantai pasokan hingga pengiriman ke Grobest. Pemasok harus menerapkan prosedur untuk
memastikan bahwa produk yang diproduksi untuk dan/atau dikirim ke Grobest:

a. Comply with all applicable national and international legislation as well as regulatory guidelines of the destined
country(ies) in relation to feed industry standards, safety regulations, packaging labelling and quality assurance
systems. | Mematuhi semua peraturan perundang-undangan nasional dan internasional yang berlaku serta pedoman
peraturan negara tujuan terkait standar industri pakan, peraturan keselamatan, pelabelan kemasan, dan sistem
jaminan mutu.

b. Follow applicable requirements set by Grobest, depending on destined plant’s certification requirements such as
requirements stated in ISO 22000/ HACCP, BAP, ASC etc. | Mengikuti persyaratan yang berlaku yang ditetapkan
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oleh Grobest, tergantung pada persyaratan sertifikasi pabrik yang dituju seperti persyaratan yang tercantum dalam
ISO 22000 / HACCP, BAP, ASC dIl.

c. Comply with the agreed product specifications and provide the necessary analysis report for each product delivery. |
Mematuhi spesifikasi produk yang disepakati dan memberikan laporan analisis yang diperlukan untuk setiap
pengiriman produk.

d. Fall within shelf life and be suitable and safe for its intended use. | Berada dalam masa simpan dan sesuai serta aman
untuk penggunaan yang dimaksudkan.

e. Are free from biological, chemical and physical contamination. | Bebas dari kontaminasi biologis, kimia, dan fisik.

7. Traceability (this section is applicable only to raw material suppliers) | Ketertelusuran (bagian ini hanya berlaku
untuk pemasok bahan baku)

Suppliers shall implement traceability systems that enable the products sold to Grobest to be traced back to the country
of origin and manufacturer for each delivery. A defined traceability system shall be required in order to identify matching-
Grobest qualified products from non-matching products. For marine products, suppliers shall also provide species and
fishery origin (FAO Area) for each delivery. | Pemasok harus menerapkan sistem ketertelusuran yang memungkinkan
produk yang dijual ke Grobest dapat dilacak kembali ke negara asal dan produsen untuk setiap pengiriman. Sistem
ketertelusuran yang jelas diperlukan guna menentukan kecocokan produk-produk Grobest yang memenuhi syarat dari
produk-produk yang tidak cocok. Untuk produk kelautan, pemasok juga harus menyediakan informasi spesies dan asal
perikanan (Area FAO) untuk setiap pengiriman.

8. Sustainable Sourcing of Marine Products | Pengadaan Produk Kelautan yang Berkelanjutan

a. Scope: This section applies to all suppliers of marine products used in our supply chain including traders, agents
or processors. This includes, but is not limited to, fishmeal and fish oil processed from fish, squid and krill caught
whole, by-products from fishery processing and by-products from aquaculture. | Ruang Lingkup: Bagian ini berlaku
untuk semua pemasok produk kelautan yang digunakan dalam rantai pasokan kami, termasuk pedagang, agen,
atau pengolah. Hal ini termasuk, tetapi tidak terbatas pada, tepung ikan dan minyak ikan yang diolah dari ikan, cumi-
cumi dan krill yang ditangkap utuh, produk sampingan dari pengolahan perikanan, dan produk sampingan dari
akuakultur.

b. Certification: Grobest subscribes to and promotes the principles of the Food And Agriculture (FAO) Code of Conduct
for Responsible Fisheries through the development and adoption of the International Fishmeal and Fish Oil
responsible supply program. Hence, Grobest encourages suppliers to obtain recognized third-party certifications from
MarinTrust (formerly known as International Fishmeal & Fish Oil Organization IFFO RS), Marine Stewardship Council
(MSC) and Friend of the Sea (FOS) that demonstrate compliance with the criteria specified in those Codes.
Alternatively, suppliers are encouraged to join active and approved Improvers Programs as verified by IFFO or the
Sustainable Fisheries Partnership (SFP) or World Wildlife Fund (WWF) or other equivalent fishery improvement
projects. | Sertifikasi: Grobest mematuhi dan mempromosikan prinsip-prinsip Kode Etik Organisasi Pangan dan
Pertanian (FAO) untuk Perikanan yang Bertanggung Jawab melalui pengembangan dan penerapan program
pasokan bertanggung jawab untuk Tepung lkan dan Minyak lkan Internasional (International Fishmeal & Fish Oil).
Oleh karena itu, Grobest mendorong para pemasok untuk memperoleh sertifikasi pihak ketiga yang diakui dari
MarinTrust (sebelumnya dikenal sebagai International Fishmeal & Fish Oil Organization IFFO RS), Marine
Stewardship Council (MSC) dan Friend of the Sea (FOS) yang menunjukkan kepatuhan terhadap kriteria yang
ditentukan dalam Kode Etik tersebut. Sebagai alternatif, pemasok didorong untuk bergabung dengan Program
Peningkatan yang aktif dan disetujui sebagaimana diverifikasi oleh IFFO atau Kemitraan Perikanan Berkelanjutan
(Sustainable Fisheries Partnership/SFP) atau Dana Margasatwa Dunia (World Wildlife Fund/WWF) atau proyek
peningkatan perikanan setara lainnya.

c. Responsible Sourcing: Suppliers must demonstrate that measures are taken to ensure the responsible sourcing
of legal, regulated and reported marine ingredients and avoidance of ingredients sourced from lllegal, Unreported
and Unregulated (IUU) fishing activity nor sourced from vessels officially listed as engaging in IUU fishing activity.
This can be achieved by, but not limited to, sourcing from marine ingredients with assurance from national, regional
or international governing bodies such as Thailand Marine Catch Purchasing Document (MCPD). Species of whole
fish and by-products shall not be in the list of CITES appendices (Convention on International Trade
in Endangered Species of Wild Fauna and Flora), or be categorized by the IUCN as Endangered or Critically
Endangered. Marine products shall not originate from natural mortalities including diseases. | Sumber yang
Bertanggung Jawab: Pemasok harus menunjukkan bahwa tindakan telah dilakukan untuk memastikan sumber
bahan baku laut yang legal, teregulasi, dan dilaporkan secara bertanggung jawab, dan menghindari bahan baku yang
bersumber dari aktivitas penangkapan ikan yang ilegal, tidak terlaporkan, dan tidak teregulasi (lllegal, Unreported
and Unregulated/IUU) maupun yang bersumber dari kapal yang terdaftar secara resmi terlibat dalam aktivitas
penangkapan ikan yang ilegal, tidak terlaporkan, dan tidak teregulasi (IUU). Hal ini dapat dicapai melalui, tetapi tidak
terbatas pada, pengadaan bahan baku dari laut dengan jaminan dari badan pengatur nasional, regional atau
internasional seperti Dokumen Pembelian Hasil Tangkapan Laut Thailand (MCPD). Spesies ikan utuh dan produk
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sampingannya tidak boleh tercantum dalam daftar lampiran CITES, atau dikategorikan oleh IUCN sebagai Terancam
Punah atau Sangat Terancam Punah. Produk kelautan tidak boleh berasal dari kematian alami termasuk penyakit.

9. Sustainable Sourcing of Soya Products | Pengadaan Produk Kedelai yang Berkelanjutan

a. Scope: This section applies to all suppliers of soya products used in our supply chain including traders, agents or
processors. This includes, but is not limited to, soybean meal, soy oil, soy lecithin processed and other soy derivatives
from soybean. | Ruang Lingkup: Bagian ini berlaku untuk semua pemasok produk kedelai yang digunakan dalam
rantai pasokan kami, termasuk pedagang, agen, atau pengolah. Hal ini termasuk, tetapi tidak terbatas pada, bungkil
kedelai, minyak kedelai, lesitin kedelai olahan, dan turunan lainnya dari kacang kedelai.

b. Certification: Grobest subscribes to and promotes the principles of responsible soya programs including ProTerra,
RTRS (Round Table for Responsible Soy), SSAP (Soybean Sustainability Assurance Protocol), organic, and
standards compliant with the European Feed Manufacturers’ Federation (FEFAC) Guidelines, all of which prohibit
illegal deforestation. For all soy inputs, whether certified or not, feed mills shall set clear goals for: traceability to
country of origin, verification of chains of custody, exclusion of material derived from illegal deforestation, and
exclusion of material derived from ecologically sensitive areas. | Sertifikasi: Grobest mematuhi dan mendukung
prinsip-prinsip program kedelai yang bertanggung jawab, termasuk ProTerra, RTRS (Meja Bundar Produksi Kedelai
Bertanggung Jawab), SSAP (Protokol Jaminan Keberlanjutan Kedelai), organik, dan standar yang sesuai dengan
Pedoman Federasi Produsen Pakan Eropa (FEFAC), yang semuanya melarang penggundulan hutan ilegal. Untuk
semua masukan kedelai, baik yang bersertifikat atau tidak, pabrik pakan harus menetapkan tujuan yang jelas untuk:
ketertelusuran ke negara asal, verifikasi rantai penyimpanan, pengecualian bahan yang berasal dari penggundulan
hutan ilegal, dan pengecualian bahan yang berasal dari area yang sensitif secara ekologis.

c. Good Agriculture Practices: To ensure product safety and an eco-friendly environment, Grobest encourages
suppliers to implement good agriculture practices that can prevent climate change, conserve water resources, and
protect our land. Relevant practices include as follows: lower carbon footprint contributed from soya ingredients;
develop standard of exhaust emission; properly handle the waste disposal; set limitation on the usage of pesticides
and agrochemicals. Suppliers are expected to convey the concept of good agricultural practices among local soya
farmers and further put into practice. | Praktik Pertanian yang Baik: Untuk memastikan keamanan produk dan
lingkungan yang ramah lingkungan, Grobest mendorong para pemasok untuk menerapkan praktik pertanian yang
baik yang dapat mencegah perubahan iklim, menghemat sumber daya air, dan melindungi tanah. Praktik yang
relevan meliputi: mengurangi jejak karbon yang berasal dari bahan kedelai; mengembangkan standar emisi gas
buang; menangani pembuangan limbah dengan tepat; menetapkan batasan penggunaan pestisida dan bahan kimia
pertanian. Pemasok diharapkan menyampaikan konsep praktik pertanian yang baik di antara petani kedelai lokal dan
mempraktikkannya lebih lanjut.
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Implementation | Implementasi

All Grobest Partners shall adhere to the contents of this Code and comply with all relevant policies and procedures as required
by Grobest. | Semua Mitra Grobest harus mematuhi isi Kode Etik ini dan mengikuti semua kebijakan dan prosedur terkait
sebagaimana diharuskan oleh Grobest.

Partners have the responsibility to inform their employees, subsidiaries and any sub-suppliers to whom they delegate some
or all of the Partner’s business dealings with Grobest or from whom they source raw materials which may go into Grobest
products: | Mitra memiliki tanggung jawab untuk menginformasikan kepada karyawan, anak perusahaan, dan sub-pemasok
yang menerima delegasikan sebagian atau seluruh transaksi bisnis Mitra dengan Grobest atau asal bahan baku yang dapat
digunakan untuk membuat produk Grobest:

a. about the contents of this Code and to procure their compliance; and | tentang isi Kode Etik ini dan memastikan
kepatuhannya; dan
b. that they may report any violation or suspected violations of the Code without fear or reprisal through our ethics

hotline or contact us at ethics@grobest.com | mereka dapat melaporkan setiap pelanggaran atau dugaan
pelanggaran Kode Etik tanpa rasa takut atas tindakan balasan melalui saluran telepon kami atau menghubungi
kami di ethics@grobest.com

Partners will adopt a reasonable system to monitor and audit compliance with the above standards by their own employees,
in their own operations and by any sub-suppliers to whom they delegate some or all of the Partner’s business dealings with
Grobest or from whom they source raw materials which may go into Grobest products. | Mitra akan mengadopsi sistem yang
wajar untuk memantau dan mengaudit kepatuhan terhadap standar-standar di atas oleh karyawan mereka sendiri, dalam
operasi mereka sendiri, dan oleh sub-pemasok mana pun yang menerima delegasi sebagian atau seluruh transaksi bisnis
Mitra dengan Grobest atau asal bahan baku yang dapat digunakan untuk membuat produk Grobest.

Partners will keep accurate, complete and honest records related to Grobest’s business which Grobest has the right to monitor
to confirm compliance of Partners. Partners agree to make records and other documentation available, in connection with
Grobest's business, for review and audit. | Mitra akan menyimpan catatan yang akurat, lengkap, dan jujur terkait bisnis
Grobest, dan Grobest memiliki hak untuk memantau guna memastikan kepatuhan Mitra. Para mitra sepakat untuk
menyediakan catatan dan dokumentasi lain sehubungan dengan bisnis Grobest untuk ditinjau dan diaudit.

Grobest is committed to engaging with Partners to improve practices and alignment with this Code. However, a deliberate
violation of this Code may lead to suspension of further services, payment or termination of all business connections, in whole
or in part, with immediate effect. | Grobest berkomitmen untuk bekerja sama dengan Mitra guna meningkatkan praktik dan
keselarasan dengan Kode Etik ini. Namun, pelanggaran terhadap Kode Etik ini yang disengaja dapat mengakibatkan
penangguhan layanan lebih lanjut, pembayaran atau pemutusan semua hubungan bisnis, baik secara keseluruhan maupun
sebagian, dengan efek segera.

This Code is translated into other languages. In case of any inconsistency between languages, the English version shall
prevail. | Kode Etik ini diterjemahkan ke bahasa lain. Jika terjadi ketidakkonsistenan antar bahasa, versi bahasa Inggris akan
berlaku.

Version 2.0 approved by the Grobest Board of Management, July 2024 |
Versi 2.0 disetujui oleh Dewan Manajemen Grobest, Juli 2024

By signing acceptance of this Code, the Partner confirms it has received, read, understood and agreed to comply with the
Grobest Partner Code of Conduct. | Dengan menandatangani penerimaan Kode Etik ini, Mitra mengonfirmasi telah menerima,
membaca, memahami, dan setuju untuk mematuhi Kode Etik Mitra Grobest.

Company Name | Nama Perusahaan:
Signature | Tanda Tangan:
Name and Title | Nama dan Jabatan:

Date | Tanggal:
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Addendum | Adendum

Additional Terms and Conditions applicable to local requirements | Syarat dan Ketentuan Tambahan yang berlaku untuk
kebutuhan lokal

By signing acceptance of this addendum, the Partner confirms it has received, read, understood and agreed to comply
with the above additional terms and conditions along with the Grobest Partner Code of Conduct. | Dengan menandatangani
penerimaan adendum ini, Mitra mengonfirmasi bahwa pihaknya telah menerima, membaca, memahami, dan setuju untuk
mematuhi syarat dan ketentuan tambahan di atas beserta Kode Etik Mitra Grobest.

Company Name | Nama Perusahaan:
Signature | Tanda Tangan:
Name and Title | Nama dan Jabatan:

Date | Tanggal:

15 Updated July 2024



(i

GROBEST
[ ]

Partner Code of Conduct

AR T AAEN



(i

GROBEST

GROBEST £MEFr
Partner Code of Conduct &{E{k{EsTH AN

Introduction i

Grobest Group Limited and its subsidiaries (“Grobest”) was built on a foundation of fairness, honesty, integrity. We strive to
preserve the foundation by bringing these to our everyday business practices, including a respect for human rights and a
commitment to safe, responsible and sustainable growth. This Partner Code of Conduct (the “Code”) is based on the
standards created by the International Labour Organization, the United Nations Guiding Principles on Business and Human
Rights, and the UK Modern Slavery Act. @ XEfREREMARATSHFAS ("@XER") BIELAF. WEMEEMNIE
Rz E, BNBATEEER L KXESEPZEM, BREEAN. BOHTRE. AFEMRTRFEEK, REEKEF
AN (W) UERS TARGIENRE. (BEETIHLSAPUESEN) FEE (RRMEFER) AR,

Grobest intends to work only with reputable suppliers, distributors and business partners (“Partners”) who share in our
commitment to operate ethically, in compliance with all applicable laws, and in conformance with the standards outlined in
this Code. This Code explains how we expect all of our business partners to operate. Failure to meet that obligation can lead
to termination of a Partner”s contract. £ XEFRAENSEERFNHRNET. SHEFNEELEEKEE (SEKE) BxE
5, HEEZEFRRTHVERE, BFMEERER FHEAENERNRE. ZENBEBAIX A i L& Rk an e
TEMHEME T BE. REBTZEXEN, THRSBEHEREERMNEL.

Scope SEE

Partners in this Code means all suppliers, including but not limited to ingredient manufacturers, service agencies, distributors
and business partners with whom Grobest contracts. ZEN F I SEKERIEFFBEEHNTE, BIEEARRTESEXERFIIS
BN EMEIGIER. RENE. ZEFHFLSEREE.

Some requirements in this Code only apply to raw material suppliers. Raw Materials refer to marine ingredients, plant
ingredients, feed stuffs (e.g., land animals, algae, insect), feed additives (i.e., premixes, vitamins, minerals, trace elements

and colourants) and packaging materials. ZEN R EERDZRGE B TEMBMR R . FEMERIEEFRS. EYMD . 13
BURRL (Blanbstbzt¥. e BR) o FRURINA (BIIURKL. £4F. YR, RETENEER) MM,

The Code may be adapted to the complexity of the contract, but all of Grobest’'s Partners are expected to operate in
accordance with applicable local and international laws, regulations and standards regarding human rights. 2N o] 1R1E4&

RNERAEEHTEE, E£XERAE FEAERFRESABBEXNABMEREREE. ZAMPERTEE.

Standards of Conduct {7 h#r4E

1. Comply with Law and Code & 5p %M AN
Grobest requires its Partners to operate in accordance with the principles in this Code and to comply with all applicable
laws and regulations that govern their business activities. £ EFRER S 1EIKEEARBEAAEN BN TEE, BT
BERTHB WA AERIENR .

Partners should also work with their own suppliers to promote business conduct consistent with the principles in this

Code. B, EHEUKHFESHBESHNHRNEE G HEHEHESAENFHRUE-BEHLTH,

2. Anti-corruption and Business ethics & E¥ 5 &L iEE

Partners or any parties on behalf of them may not offer or accept any bribes, kickbacks, advantages or other corrupt
practices in conducting business. Partners shall comply with relevant laws, regulations and applicable provisions,
specifically international anti-corruption standards, including those stated in the UN Global Compact, international and
local anti-corruption and bribery laws. Partners should avoid any conflict of interest relating to financial interests or other
arrangements with Grobest employees that may be considered a bribe or otherwise inappropriate. ek sl X FTS1E
KENEI—TTAFEARF W EN NS R FRESEZEFAERE. B0, FoETHMBERITA. aEkFREF
BXER. ZHMERNNE, THRERRBMIAE B1IEKEESRZAOMERRR DS RGN REEEEPH
PRt SRR BREVSHRREMEMRHTE S 2XERRN R TR oI ARSI A S 170 6 H 250

R

3. Records, Information and Data Protection i25%. {58 IR IR

Partners shall maintain genuine and honest books and records that reflect all transactions in an accurate and timely
manner. Information (including personal data) is an important business asset that must be protected to avoid unwanted
disclosure that may harm Grobest business operations, our brand and stakeholders. Partners are responsible for
safeguarding against abuse or misuse of such information and should not disclose any confidential information to external
parties outside Grobest without Grobest’'s permission. SE{KfENRE ESSIHEMNKENICR, MR EFHbRRFE
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XP. B (BEIALE) RERFLES ETURE, NERTLBARBERESXERFRNLSZE. H6
AR EERE. SERFERERPZFERETERSIRA, BEREZEXERNAN, FEEEXERMSMIS
BARBEEANERER.

4, Labour Rights SEsh#Fl

4.1. Child labour shall not be used, supported or permitted. While the term “child” is ultimately defined by local law, no
Partner may employ any individual under the age of fifteen. Individuals under the age of eighteen may not be
employed to perform hazardous tasks. A5 #H. XHFFAITEAEL. ILE —ARLHLMEEAE, BET
EEUFEARABEBTEZUTHNA, RBEH/N\FHATBMNERR T,

4.2. Any form of forced labour is strictly forbidden. This includes, but is not limited to: =2{FH{a[ X . R E F &1, BFEE
ABRT:
a. Involuntary prison labour or any form of bonded labour shall not be used under any circumstances. 57 {E
FIER T AR BRI sh S E IR X IR GRS 5.
b. Workers shall not be required to pay hiring-related fees to employers, agents or labour brokers outside legally
allowed fees. All fees charged to workers must be disclosed in advance and documented in a language that

the workers understand. BrAEAFHE AN, BE. REBIFTZSFNAEERTIAZMETES EAHEXA
A. FFERIAKENEBAIRTMEE, HFEAIATERNESHTLR.

c. Workers shall not be required to hand over government issued identification papers, passports or work permits
as a condition of employment. NS T AEAIRIASHER . FRKTHEFTIES, EHRMBEME.

d. Workers are free to leave upon delivery of reasonable notice. T A% HSEBRAE, TEHHBHR.

e. Workers shall not be kept involuntarily on site outside of a work shift. REER T ALEETEIDRZMEEE
B,

f.  Workers shall not be required to reside in employer-operated accommodation as a condition of employment
for non-remote, readily accessible, operations. FEER T ABFEEREFEENEFT, EAHIEERE. AERE
RIRt L A5

g. Workers are allowed to freely move around the workplace in order to use sanitary facilities and have access
to potable drinking water during their work shift. &1 T AEE TEIDREREE L EZFrEREs), UFERZ4E
RHEFIIREUR K.

4.3. Partners are to respect the rights of workers to associate freely, including to join (or not to join) a labour union as
any individual worker sees fit. §{EXfEREE T ABHREHHONF, SFZEBTANAZTBEEEMAN (FAMAN)
THIRH,

4.4. Discrimination or harassment on the basis of race, color, caste, age, gender, sexual orientation, ethnicity, disability,
religion, political affiliation, union membership or marital status will not be tolerated. ~FZZRE T k. Bk, Fhid

IR MR MEUE. RR. SAERE. R¥ BUANY . IR RERSBERSHEAREILITH.

4.5. Partners are to contract with workers in a transparent manner and to compensate workers competitively relative to
the industry and local labour market, in accordance with the terms of applicable collective bargaining agreements
(if any), and in compliance with both the letter and spirit of local wage laws. Partners shall have disciplinary
practices that respect the dignity and health of the worker, and shall not make deductions as a form of discipline.
Any other deductions (e.g., for lodging, uniforms or supplies) must be made with the express consent of the worker
unless required by law. Under no circumstances may a deduction bring the worker’s take home pay below what is
mandated by law and necessary to meet a worker’s basic needs and to provide some discretionary income for the
worker. SRR ERNARETAZITARE, FRE\|SANEERANIL (NF) HWER, BFLHBTHE
MEXER, MATARBETVYARLEHSSHH EEFERSFHORM. sERHEETHEEETANETNREER
ML EER, BENEREIR I RIEALBLEDHER. BRIFARER, HEEMITME (WER. SIRIIDE)
HRELTTANBHER. EEAELT, FEEMAIASBEIANERIRZRTEEAE. THEIAELT
K. BUATARE—EBBAZERARTKE.

4.6. Working hours must comply with all national laws and industry standards. Overtime must be voluntary and
compensated as required by relevant laws. TER K& TH EZEEMTVARE. MPZRBMEEREN, BN
RIERSOERERT UAME.

4.7. Harsh and inhumane treatment is strictly forbidden. This means that physical abuse or discipline (or threat thereof),
verbal abuse, sexual or other harassment are not permitted and will not be tolerated. =2 HE R A ANEFB, &

AFBEARBRRBEER. &M (FAZEY) . SEHR. MELSIEMEBEILITA.
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4.8. Partners shall have a grievance mechanism accessible and applicable to all workers, including requirements for

non-retaliation. Sk FIEEATEE T ABUFERNBFE, BEFTERENEKR.

4.9. Partners must provide a safe and hygienic working environment and worker accommodation (where this is provided
by Partners). Where the workplace is not readily accessible and public transportation is not available, Partners shall
offer workers reasonable and safe transportation to leave the premises. S{Ek iR L £ B4 N T /EFREF
TABEE (MEERERE) . ITESRZBAME BRAUEANAKTBIR, SEKENATARREE
BZeMZBTRNBSHIIESF.

4.10. Respect for indigenous and tribal people’s rights - where applicable, Partners should proactively engage with the
local indigenous and tribal people to periodically identify, avoid or mitigate significant negative social impacts
resulting from activities of the Partners, including an effective grievance procedure accessible and applicable to the
indigenous and tribal people. EFFEARFMEEARMONF - EEANBERT, SEKERRRS REAR
EARZY, UEHtE. BRIARESEKFIEIMSENERNELSTN, BEEATREARMEE
ARBERTITHRRER.

5. Environment 31

Partners shall comply with relevant environmental laws and regulations. Resources shall be used in an efficient and
sustainable way and Partners should strive to minimize their greenhouse gas emissions and other negative impacts on
biodiversity, water, energy use, and the environment. Partners should implement a systematic approach to identify,
monitor, control, treat and dispose of waste and effluents responsibly, with particular care taken for waste that contains
substances known to be hazardous to people and the environment. &{E{k R 8 FHE < OIREEAEFEM, U AT
REMNATRERRER. SEN, SEKFERSNERDERESEHFRUREMEM SN, KER. ERM BRI
BEENfEZm. SEKFEREREXTRGEMIRG. BN, &6, LEBEMLERFVEK, NFEHEESMITA
KMABEEVRNERY, NAHIOLE,

6. Product Safety and Quality (this section is applicable only to raw material suppliers) FREZE£5RE (AH{UE
AT R )
For raw material suppliers, they shall operate an effective quality system based on Hazard Analysis Critical Control Points
(HACCP) principles. For products that lay claim to any certifications or identity preserved schemes, integrity of the

certification should be maintained throughout the supply chain until delivery to Grobest. The suppliers shall put in place
procedures to ensure that products that are manufactured for and/or delivered to Grobest: JE#MRMENEFN A (BESHT

5xgiEf s (HACCP) AFINMESLEMNY AEM, ESTANNRERR. ¥ TEREREFIAMERSMREFIANEN

i, NEBNMINEPRELDIMNMENTEY, BEEXMNEeXER. BNENELRER, MHRERASXERSIEFR/H

AT

a. Comply with all applicable national and international legislation as well as regulatory guidelines of the destined
country(ies) in relation to feed industry standards, safety regulations, packaging labelling and quality assurance
systems. BFAERMNERMNERZER UXENBERRERNTVIE. RERE. BEFRENURRERIEE
RHXMEERN,

b. Follow applicable requirements set by Grobest, depending on destined plant’s certification requirements such as
requirements stated in 1ISO 22000/ HACCP, BAP, ASC etc. <4 X EFRRIE B MM T BIAIEER (#0 1SO
22000/HACCP, BAP, ASC # BN ER) #HIEHEARERK.

c. Comply with the agreed product specifications and provide the necessary analysis report for each product delivery.

HE—HREAENTHAE, FHERNE BT FRESENIITIRE.
d. Fall within shelf life and be suitable and safe for its intended use. ZE{R/EEK, M FEMEASRESEEREH.

e. Are free from biological, chemical and physical contamination. TT44). kMY IETLE,

7. Traceability (this section is applicable only to raw material suppliers) TE#M (&3H{UE B FEHEMER )

Suppliers shall implement traceability systems that enable the products sold to Grobest to be traced back to the country
of origin and manufacturer for each delivery. A defined traceability system shall be required in order to identify matching-
Grobest qualified products from non-matching products. For marine products, suppliers shall also provide species and
fishery origin (FAO Area) for each delivery. @M SCHEIEMIAR, MEHE S 2 XERRN > AR I HTIEH
HEFEMGES. BHNERRSE, UXPLEEXERNEESRE5RATEaN~R. T8~ %, HEFEZEN
RIEERZANYTFEN > (HKEEREERVAR (FAO) HHEXE) .

8. Sustainable Sourcing of Marine Products &= B o] 354X W

a. Scope: This section applies to all suppliers of marine products used in our supply chain including traders, agents or
processors. This includes, but is not limited to, fishmeal and fish oil processed from fish, squid and krill caught whole,
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by-products from fishery processing and by-products from aquaculture. SEE: A& R FHRIVMER$ET G S~ 5
HENE, ERF2S5H. REINIH. SFEERRTAES, SiaMBThRENEH. &, B INTHE I~
SR FIK = FRE A B = o

b. Certification: Grobest subscribes to and promotes the principles of the Food And Agriculture (FAO) Code of
Conduct for Responsible Fisheries through the development and adoption of the International Fishmeal and Fish Qil
responsible supply program. Hence, Grobest encourages suppliers to obtain recognized third-party certifications
from MarinTrust (formerly known as International Fishmeal & Fish Oil Organization IFFO RS), Marine Stewardship
Council (MSC) and Friend of the Sea (FOS) that demonstrate compliance with the criteria specified in those Codes.
Alternatively, suppliers are encouraged to join active and approved Improvers Programs as verified by IFFO or the
Sustainable Fisheries Partnership (SFP) or World Wildlife Fund (WWF) or other equivalent fishery improvement
projects. INIE: £@XERBEARXMXAEFRaMMEBmAFTERNITY, XFFHETRKEERRRRVAR

(FAO) (taREEWFT AT R, FEit, £XEFRSHENEKRBEMarinTrust (JRE R & ¥ & ihE RIFFO

RS) . BF¥EEZRAS (MSC) Mig¥xA& (FOS) FAMAME=JTTINE, DUEMEMFSZFAN R ENIFE.
EXERIBMEEFNANETEHR&@HMT&mNS (IFFO) | THFEBWIKFAR (SFP) | HABREES
(WWF) s EhE % W 300 B 3 A9 FRR B S HUORE R B0

c. Responsible Sourcing: Suppliers must demonstrate that measures are taken to ensure the responsible sourcing
of legal, regulated and reported marine ingredients and avoidance of ingredients sourced from lllegal, Unreported
and Unregulated (IUU) fishing activity nor sourced from vessels officially listed as engaging in IUU fishing activity.
This can be achieved by, but not limited to, sourcing from marine ingredients with assurance from national, regional
or international governing bodies such as Thailand Marine Catch Purchasing Document (MCPD). Species of whole
fish and by-products shall not be in the list of CITES appendices (Convention on International Trade
in Endangered Species of Wild Fauna and Flora), or be categorized by the IUCN as Endangered or Critically
Endangered. Marine products shall not originate from natural mortalities including diseases. faFR{ERM: HXFEH

JULEHR, HEXBERMHREE. XETWTNERENEFHAONATERYE, BRRXBFE. FREMAZET
B9 (IVV) HEPASNRIRD XM, BARFRMEBWIERSIAMEIRERT (VU ) BMRENS. TEdE
FRTMNEFER. X HEFEEVMRILNEFRD P RBUIA, WEERFHERMXM4 (MCPD) . #&
TE = RV TR (RESEEMMERREZAZ) (CITES) MxERE+S, HRAARPEKE (IUCN)
IR HS DR SAR R E M. B~ AR T BERRNBEARLT.

9. Sustainable Sourcing of Soya Products X & i o35 1

a. Scope: This section applies to all suppliers of soya products used in our supply chain including traders, agents or
processors. This includes, but is not limited to, soybean meal, soy oil, soy lecithin processed and other soy derivatives
from soybean. SEE: ATEBFRINENENHEATHANEIE, CERHH. ABSNIH. SEERRT
ZMTHZ. 2l AZPHEREMAKZLTE R,

b. Certification: Grobest subscribes to and promotes the principles of responsible soya programs including ProTerra,
RTRS (Round Table for Responsible Soy), SSAP (Soybean Sustainability Assurance Protocol), organic, and
standards compliant with the European Feed Manufacturers’ Federation (FEFAC) Guidelines, all of which prohibit
illegal deforestation. For all soy inputs, whether certified or not, feed mills shall set clear goals for: traceability to
country of origin, verification of chains of custody, exclusion of material derived from illegal deforestation, and
exclusion of material derived from ecologically sensitive areas. IAIE: £ ¢EFRFHIF# B3 ProTerra, RTRS (f1
RERZEKRRW) . SSAP (RERZIHFLREITL) « BV, NMEFERMNERE~FEKas (FEFAC) AN
EENR AR AR, BRENHEEEIFEREFK. WTFTRREEDINENAA KL RN, 178
R FIEMTREER TERERSE. MEEEMNRIE. HRRTIFERERROMERI R AR T £ 580
Xa9trkt

c. Good Agriculture Practices: To ensure product safety and an eco-friendly environment, Grobest encourages
suppliers to implement good agriculture practices that can prevent climate change, conserve water resources, and
protect our land. Relevant practices include as follows: lower carbon footprint contributed from soya ingredients;
develop standard of exhaust emission; properly handle the waste disposal; set limitation on the usage of pesticides
and agrochemicals. Suppliers are expected to convey the concept of good agricultural practices among local soya
farmers and further put into practice. R¥FRIWHSE: AWRT mEE RESKEFNHE, SXEFRSMHNELTR
FRVASE, BERETH. TAKTRNUEFRPRMNNO L. BXAE8HE: BRAZERRSENREE, HEKR
SHATE, ZELEERFY, RERARRANFERNER, HEHNBELHMERZNRRFET LR RIFR
WHSERS, FE#— PR,
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Implementation 3J

All Grobest Partners shall adhere to the contents of this Code and comply with all relevant policies and procedures as required

by Grobest. X EFRE A EEKHFIIREFAENNAR, FHRESXERNZRKBERAHEXBERNERF.

Partners have the responsibility to inform their employees, subsidiaries and any sub-suppliers to whom they delegate some
or all of the Partner’s business dealings with Grobest or from whom they source raw materials which may go into Grobest
products: EEKEHAETFREEERT. WEASKEHRKHEZESEXERFRNTDREFHLZHIMERETEATEXE
Fr= B EARL D B R A0

a. about the contents of this Code and to procure their compliance; and ZENMR S, FEFEHEST, B

b. thatthey may report any violation or suspected violations of the Code without fear or reprisal through our ethics hotline
or contact us at ethics@grobest.com T]3&;33 & E#H 4 5 ethics@grobest.com B E R A1 3R 42105 & 5055 15 R A<
ANETTH, BEXFEOERRE.

Partners will adopt a reasonable system to monitor and audit compliance with the above standards by their own employees,
in their own operations and by any sub-suppliers to whom they delegate some or all of the Partner’s business dealings with
Grobest or from whom they source raw materials which may go into Grobest products. & {E{k 5% &5 IBAE R UK N F1

HTHESATIHNEREESZERN LRFENEFERL NUEREZRSEXERNED R EME LR HHMER G5
ATeXERFmNEMEN BN DR ENEFER.

Partners will keep accurate, complete and honest records related to Grobest’s business which Grobest has the right to monitor
to confirm compliance of Partners. Partners agree to make records and other documentation available, in connection with
Grobest's business, for review and audit. 1EKHHRE SEXERFLEREXNEBETBENETLIZE, 2XERBEN
ENNFAS KRBT ER. aEREERRESSXERVSHEXMICEKMEMEIE, MEATHEZMET.
Grobest is committed to engaging with Partners to improve practices and alignment with this Code. However, a deliberate
violation of this Code may lead to suspension of further services, payment or termination of all business connections, in whole

or in part, with immediate effect. £ XEFRBNTESERKFESERE, HERUASERIFRIESAENN—EM. Af, =
BRAENNTATESBHE—FRS . ARG EREESE D BRI,

This Code is translated into other languages. In case of any inconsistency between languages, the English version shall
prevail. ZENPEFIZFE A HMIBSRA . FEESRAZBMBETRN -, FINFIRAADA.

Version 2.0 approved by the Grobest Board of Management, July 2024 Z4 X EfrEELHEE 2.0, 2024478

By signing acceptance of this Code, the Partner confirms it has received, read, understood and agreed to comply with the
Grobest Partner Code of Conduct. 2% F#EZAEN, SEKFHIALERE. %, BRTFREREFASXERSEKEF
T AN,

Company Name /2 5] & F§:
Signature % 3:

Name and Title # 45 5ER{4L:
Date Hf:
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Addendum Bff%

Additional Terms and Conditions applicable to local requirements i& T 4 #h K (i Nk 5 & 14

By signing acceptance of this addendum, the Partner confirms it has received, read, understood and agreed to comply
with the above additional terms and conditions along with the Grobest Partner Code of Conduct. 2% 722 Kift%, &%

KEFFIAREWE]. %k, BRFRREXERS R T AEN R LR MR &4,

Company Name /A 5] & #x:
Signature % 4:

Name and Title 4% SELf7:
Date HEf:
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GROBEST £ H B p&
Partner Code of Conduct &{EE{¥{T5 %A

Introduction i

Grobest Group Limited and its subsidiaries (“Grobest”) are built on a foundation of fairness, honesty, integrity. We strive to
preserve the foundation by bringing these to our everyday business practices, including a respect for human rights and a
commitment to safe, responsible and sustainable growth. This Partner Code of Conduct (the “Code”) is based on the
standards created by the International Labour Organization, the United Nations Guiding Principles on Business and Human
Rights, and the UK Modern Slavery Act. £ BEEZEEMARASHEFAS (‘SRER) BxEAF. BEMEAMNE
SERLE, BMARIREBELRABAEAEHEERP MEEZER SHREEAENERS. EEEMNRTHELRR
HRE. NEERETAER (MUTHER") MDERS TASHENFE. (e LIHERARIEERAD fIxKE GIR
TEREVER) REE,

Grobest intends to work only with reputable suppliers, distributors and business partners (“Partners”) who share in our
commitment to operate ethically, in compliance with all applicable laws, and in conformance with the standards outlined in
this Code. This Code explains how we expect all of our business partners to operate. Failure to meet that obligation can lead
to termination of a Partner’s contract. & HE|FEEEREBRFIOMER . CEFURBTESERE (UTHE SES
) By&F HEEESHRTHEERE BFMEEAEE YHESAEAMRNEE, LR THRMAEMER
XEEBHNERPE. EREBRTZSEHE, THSERSEBHZOMENLEL.

Scope #H

Partners in this Code means all suppliers, including but not limited to ingredient manufacturers, service agencies, distributors
and business partners with whom Grobest contracts. AR#ER|h S EBHFRIEMAHER, SIRERRREERERETTR
N BEMRIEER . RGHEE. CHEFMFXaERHE.

Some requirements in this Code only apply to raw material suppliers. Raw Materials refer to marine ingredients, plant
ingredients, feed stuffs (e.g., land animals, algae, insect), feed additives (i.e., premixes, vitamins, minerals, trace elements
and colourants) and packaging materials. ZER|HRAIEBEZREBAREMEHEER . EMERRIEEEMS . BN . &
BHUREEL (BlanfEihEnyy. 3R, Ra2) o SRAINE (RITERE. #4R. BYE. BETTMERHE) MeEME.

The Code may be adapted to the complexity of the contract, but all of Grobest’'s Partners are expected to operate in
accordance with applicable local and international laws, regulations and standards regarding human rights. Z<# Bl o] 4R 532

MEMRRERETRE, E2RERPE, A SERHFRETREEAERRN A MERERER. ERNRE,

Standards of Conduct {7 A&1E%#

1. Comply with Law and Code #E=piEEF%R]
Grobest requires its Partners to operate in accordance with the principles in this Code and to comply with all applicable
laws and regulations that govern their business activities. £ REEE R SEBERBEAZRNERED, WESFAEEAR
HERXaBEEMER .
Partners should also work with their own suppliers to promote business conduct consistent with the principles in this

Code. Fff, SEBHERREBSNMER S HEHEBEAENRER-HNRHXTH.

2. Anti-corruption and Business ethics [z & BB i &g =

Partners or any parties on behalf of them may not offer or accept any bribes, kickbacks, advantages or other corrupt
practices in conducting business. Partners shall comply with relevant laws, regulations and applicable provisions,
specifically international anti-corruption standards, including those stated in the UN Global Compact, international and
local anti-corruption and bribery laws. Partners should avoid any conflict of interest relating to financial interests or other
arrangements with Grobest employees that may be considered a bribe or otherwise inappropriate. S{EE T ESE
BHOEAI—AAEERRFEIDNEEPREIEZEEMHE. Q. FEITAEMERGTA. SEBHEES
AR, ZHRMBANSAE LESEBEREHIEE SRESESRZOTMBERLE B RE BN R AR
RERE., AEBHREREESRUBI aEAEATHTHRs ABRNE THETRERABEIRNETHNH
MER,

3. Records, Information and Data Protection 32§g. SRR ERFE

Partners shall maintain genuine and honest books and records that reflect all transactions in an accurate and timely
manner. Information (including personal data) is an important business asset that must be protected to avoid unwanted
disclosure that may harm Grobest business operations, our brand and stakeholders. Partners are responsible for
safeguarding against abuse or misuse of such information and should not disclose any confidential information to external

parties outside Grobest without Grobest's permission. SR REEEHRENMREMCE, UK EEN KT
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X%, il (BREAER) FEEFXEE BTURE NERXTLENBRERTSEBERNXHES. KMME
MEMAME. SEBHAEEREZFENREASGRA BEREERER
MR, AEEERERMIMISNTTTIRE TR &

4. Labour Rights #&h#EF

4.1. Child labour shall not be used, supported or permitted. While the term “child” is ultimately defined by local law, no
Partner may employ any individual under the age of fifteen. Individuals under the age of eighteen may not be
employed to perform hazardous tasks. R"3EA. XBEHAFFEREL., "RE —ARLHEMERRE, BEF
EEBHABERT IR THEA. RHH/\ERAARBRERERIIE.

4.2. Any form of forced labour is strictly forbidden. This includes, but is not limited to: BZ{H{E R AR IE S E., BFEE
ABRAL:
a. Involuntary prison labour or any form of bonded labour shall not be used under any circumstances. N8 # £
&R TEAIE B BRNTIR BB AT R NIRESH.
b. Workers shall not be required to pay hiring-related fees to employers, agents or labour brokers outside legally
allowed fees. All fees charged to workers must be disclosed in advance and documented in a language that

the workers understand. BREZAFNERS, BE. REFEBFMNAEER TN HEEEEFHEBANE
M. AR T ABRBRYERERTUEE, YEATATERNESRITTR.

c. Workers shall not be required to hand over government issued identification papers, passports or work permits
as a condition of employment. AEERZHWINE T ANELIREIR SHERE. ERITIEHFIES, (EAE
R4 o

d. Workers are free to leave upon delivery of reasonable notice. T A% HAIEBAN%, o @R,

e. Workers shall not be kept involuntarily on site outside of a work shift. NEEK T AEETEIERZINMEERE
BTEREG.

f.  Workers shall not be required to reside in employer-operated accommodation as a condition of employment
for non-remote, readily accessible, operations. FMEER T ANEEERETEESNEIRT, EAI R, FEEHE
ERpE SN

g. Workers are allowed to freely move around the workplace in order to use sanitary facilities and have access
to potable drinking water during their work shift. AFF T ATER TEIDRIBE TEBFFrBBRES), EARE
ER B FEEER K.

4.3. Partners are to respect the rights of workers to associate freely, including to join (or not to join) a labour union as
any individual worker sees fit. SEBHREE T A BHEMNEN, SFZRBTABEAZRRZMA (FAMN)
TERIHER.

4.4. Discrimination or harassment on the basis of race, color, caste, age, gender, sexual orientation, ethnicity, disability,
religion, political affiliation, union membership or marital status will not be tolerated. FAZRAEREKE. BE. &

Y. FHe. MR MBUE. Rk, SR, R¥ BUANES. T2 8 ARSIBRAREHNERIERETA.

4.5. Partners are to contract with workers in a transparent manner and to compensate workers competitively relative to
the industry and local labour market, in accordance with the terms of applicable collective bargaining agreements
(if any), and in compliance with both the letter and spirit of local wage laws. Partners shall have disciplinary
practices that respect the dignity and health of the worker, and shall not make deductions as a form of discipline.
Any other deductions (e.g., for lodging, uniforms or supplies) must be made with the express consent of the worker
unless required by law. Under no circumstances may a deduction bring the worker’s take home pay below what is
mandated by law and necessary to meet a worker’s basic needs and to provide some discretionary income for the
worker. SERHFINBERNARETAZITGR, IRBEEANEBXHIBE (WH) NFERX, BFERITEZE
(g Es, UATARBETENRERSH TS LEARFNNERM. SESHEHEEETASBRNER
acEER, BEAFMINBRIEESLCEEDMEN. BRIFEREER, AUHAIENR (MERE. FRIME)
HELBT ANBREER. EEAELT, FAERINEIEERTANERIEMRRNERRAE. TREIAELT
RIARH—ER T AN

4.6. Working hours must comply with all national laws and industry standards. Overtime must be voluntary and
compensated as required by relevant laws. TERFEIZEFT S PTH BIZOERMITERE, MPTARNBRRR, BE
RIFARERER T MUHE.

4.7. Harsh and inhumane treatment is strictly forbidden. This means that physical abuse or discipline (or threat thereof),
verbal abuse, sexual or other harassment are not permitted and will not be tolerated. BZHERAABFE, R

AFERBRRGBER. B (HAZHE) . SEBR. MEEIHMEETS.
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4.8. Partners shall have a grievance mechanism accessible and applicable to all workers, including requirements for

non-retaliation. 5B HEFEBARESE T ABJFE AN RFIES, SFEAERENER.

4.9. Partners must provide a safe and hygienic working environment and worker accommodation (where this is provided
by Partners). Where the workplace is not readily accessible and public transportation is not available, Partners shall
offer workers reasonable and safe transportation to leave the premises. §{EE{£BIREZ S EEN T EREN
TABEE (MEEBHREE) . ATESARBAME BRAUEANAKTBIR, SEBHEATARMREE
BZeM38 TR B TIES.

4.10. Respect for indigenous and tribal people’s rights - where applicable, Partners should proactively engage with the
local indigenous and tribal people to periodically identify, avoid or mitigate significant negative social impacts
resulting from activities of the Partners, including an effective grievance procedure accessible and applicable to the
indigenous and tribal people. EEJRERMIBEARNEN -EBANERT, SEBHEEBEEDRERMM
EARER THHZ. BRiRERGEBHNESMEBNEXAALEYE, SREMEARRERMEME
ARBROITHRFERF.

5. Environment IRiE

Partners shall comply with relevant environmental laws and regulations. Resources shall be used in an efficient and
sustainable way and Partners should strive to minimize their greenhouse gas emissions and other negative impacts on
biodiversity, water, energy use, and the environment. Partners should implement a systematic approach to identify,
monitor, control, treat and dispose of waste and effluents responsibly, with particular care taken for waste that contains
substances known to be hazardous to people and the environment. S{EE £ EEFHEBNREXEENER, MUESXAT
FENTRNERER. HitER, SEBHESNELHATREERNRAbEEYDSERE. KER. 8RHBMNER
BREANEELE. SEBHAEEEETRGIWEMRER. BRI, &6, REMREEREZVAEK, HREFEMEA
PNREEEVENREEY, BLHEIVOEE.

6. Product Safety and Quality (this section is applicable only to raw material suppliers) EmEZ£HELE (XEEEH
FEHARHEER)

For raw material suppliers, they shall operate an effective quality system based on Hazard Analysis Critical Control Points
(HACCP) principles. For products that lay claim to any certifications or identity preserved schemes, integrity of the
certification should be maintained throughout the supply chain until delivery to Grobest. The suppliers shall put in place
procedures to ensure that products that are manufactured for and/or delivered to Grobest: JE#RH{EEFE L (BEDHT

HARAsEIEHIZE (HACCP) BARRFENMRA) AEH, ETFNNSERER. HNBBASIARENSMESZRENE

m, BEEEHBEGRISERZZNTEN, EEX(HReRER. #HEFEEERER, NERERASHEBEBREEN/RZ

TRy E &

a. Comply with all applicable national and international legislation as well as regulatory guidelines of the destined
country(ies) in relation to feed industry standards, safety regulations, packaging labelling and quality assurance

systems. B EANBERMERER, UEXBNBERBERITERE. 22RE. BRFEMNELERERR
FRANEE R,

b. Follow applicable requirements set by Grobest, depending on destined plant’s certification requirements such as
requirements stated in 1ISO 22000/ HACCP, BAP, ASC etc. E~r4 FE[ER K B A TRRAREZEKR (40 1S0
22000/HACCP, BAP, ASC HFARYEEK) HIEMBAZE X,

c. Comply with the agreed product specifications and provide the necessary analysis report for each product delivery.
FE—BEENERHE, TABIXNERIFTRELZNSITHRE.

d. Fall within shelf life and be suitable and safe for its intended use. ZE{REHIN, HREEHAZESHAELESMN,

e. Are free from biological, chemical and physical contamination. E4 %), {LEFYIETHE,

7. Traceability (this section is applicable only to raw material suppliers) TEHI1E (A E1{£iE BT EMEHLERER)

Suppliers shall implement traceability systems that enable the products sold to Grobest to be traced back to the country
of origin and manufacturer for each delivery. A defined traceability system shall be required in order to identify matching-
Grobest qualified products from non-matching products. For marine products, suppliers shall also provide species and
fishery origin (FAO Area) for each delivery. (R EIEEMIER, HEREH (42 B BB E M oHE M H R & B
HWiEw. PENENRSE, NESLERELEBBENEGRERESCHENER. HRWEFER HEFERKRHEAR
FTRYETAERE (MEeBERRREAM (FAO) HIHES) .

8. Sustainable Sourcing of Marine Products & S0 0] 48R EE

a. Scope: This section applies to all suppliers of marine products used in our supply chain including traders, agents or
processors. This includes, but is not limited to, fishmeal and fish oil processed from fish, squid and krill caught whole,
by-products from fishery processing and by-products from aquaculture. 8B : A&7 8@ AR BMEESETFREEE RN
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HEw, SRESy. REINIE. SREARREER. AMBRTRRNEN. 8. BEXNTHEZERN
KEBEENEIER.

b. Certification: Grobest subscribes to and promotes the principles of the Food And Agriculture (FAO) Code of Conduct
for Responsible Fisheries through the development and adoption of the International Fishmeal and Fish Oil
responsible supply program. Hence, Grobest encourages suppliers to obtain recognized third-party certifications from
MarinTrust (formerly known as International Fishmeal & Fish Qil Organization IFFO RS), Marine Stewardship Council
(MSC) and Friend of the Sea (FOS) that demonstrate compliance with the criteria specified in those Codes.
Alternatively, suppliers are encouraged to join active and approved Improvers Programs as verified by IFFO or the
Sustainable Fisheries Partnership (SFP) or World Wildlife Fund (WWF) or other equivalent fishery improvement
projects. :3:8: SHEEFRBARENRABBEENAMETTHEE IIFITHEBHABE|SREEMAS (FAO)
(BEMAR¥(TATE) NEE. Ait, £HAFEESEREFERMarinTrust (JREFR RN EIMELKIFFORS) | &
FEHEZET (MSC) ¥z R (FOS) FRMMBNIMERE, DEEREAEZFREATHRENEE, £EREE
NHEEEFMALBEEEMMERHBE (IFFO) | THEAEBHES (SFP) | HABRESE (WWF) HH
fhE &R SRR TR B S ENSUERTS.

c. Responsible Sourcing: Suppliers must demonstrate that measures are taken to ensure the responsible sourcing of
legal, regulated and reported marine ingredients and avoidance of ingredients sourced from lllegal, Unreported and
Unregulated (IUU) fishing activity nor sourced from vessels officially listed as engaging in IUU fishing activity. This
can be achieved by, but not limited to, sourcing from marine ingredients with assurance from national, regional or
international governing bodies such as Thailand Marine Catch Purchasing Document (MCPD). Species of whole fish
and by-products shall not be in the list of CITES appendices (Convention on International Trade
in Endangered Species of Wild Fauna and Flora), or be categorized by the IUCN as Endangered or Critically
Endangered. Marine products shall not originate from natural mortalities including diseases. & &{FHkiE: HEFEA

HEPHERBUERE, MEREZE. XEVNARENEININEEERE, BRRBIFE. FTHRENAZEH
(W) RN D IRE BASRBRARERIAREFIREREY (VUHEYE) FEMENND . TRIBERR
RIREAFBER. hEREREERERTOEFIADTFRETR, (IMFRESFHBREME (MCPD) . EEME
ERBYEAFIIN (FeHLEBEYRBEREZ24) (CTES) HEEES, thAGRETBRRERRE (UCN)
J RN EREEYE. BERTSRARBRARNERIET.

9. Sustainable Sourcing of Soya Products K& & fE oI5 ETREE

a. Scope: This section applies to all suppliers of soya products used in our supply chain including traders, agents or
processors. This includes, but is not limited to, soybean meal, soy oil, soy lecithin processed and other soy derivatives
from soybean. $E: AHBEARBRMAHREEFTFAEAZHANMUESY BFEE5H. REINIRF. SEHERRR
KBMTHZM. 2l AZPBEREMAZITER.

b. Certification: Grobest subscribes to and promotes the principles of responsible soya programs including ProTerra,
RTRS (Round Table for Responsible Soy), SSAP (Soybean Sustainability Assurance Protocol), organic, and
standards compliant with the European Feed Manufacturers’ Federation (FEFAC) Guidelines, all of which prohibit
illegal deforestation. For all soy inputs, whether certified or not, feed mills shall set clear goals for: traceability to
country of origin, verification of chains of custody, exclusion of material derived from illegal deforestation, and
exclusion of material derived from ecologically sensitive areas. 355 : ©FE S IFIHEBIE ProTerra, RTRS (&
BEEARZERERE) . SSAP (XEAZUFHEREE) . A, UEXTEBNEREEFTHESE (FEFAC) #EAIFE
SENBBEEAZENFRA. DRERIYEFIFEARERNR. HRERRETLBRBNMAEAZHAEN, FEK
PEFENTHEER JERERER. HREEMNESE. HIRETIFERERROMEIARHBRIET £ B E
EREZE SN

c. Good Agriculture Practices: To ensure product safety and an eco-friendly environment, Grobest encourages
suppliers to implement good agriculture practices that can prevent climate change, conserve water resources, and
protect our land. Relevant practices include as follows: lower carbon footprint contributed from soya ingredients;
develop standard of exhaust emission; properly handle the waste disposal; set limitation on the usage of pesticides
and agrochemicals. Suppliers are expected to convey the concept of good agricultural practices among local soya
farmers and further put into practice. R¥FR¥M#E: AEREMLTERERAFNRE cHBRSEBHEFETR
UERER®, BLFRESMN. HAKERNERERMN LI, BEREEE BREXZRERREENREHT, T8
FHURE, ZXEREFEEY, RURERRZBIELNGH. HEHESEEDBEATNRRERBTILZERTRE
EREBE, YARE—PEE.
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Implementation B

All Grobest Partners shall adhere to the contents of this Code and comply with all relevant policies and procedures as required
by Grobest. & HEIMEIFTE SIEBHIIBREFAERINANE, WiRiEE EEERNERKBIEFMEHBBRNERS.

Partners have the responsibility to inform their employees, subsidiaries and any sub-suppliers to whom they delegate some
or all of the Partner’s business dealings with Grobest or from whom they source raw materials which may go into Grobest

products: EEBHAEERHET. WBRASRGEBHETHESRERETH DAL EBTRIRERETERARS
FLERRE R EM R D SR &
a. about the contents of this Code and to procure their compliance; and A% B|fMNE, W{EFEHESE, B
b. that they may report any violation or suspected violations of the Code without fear or reprisal through our ethics
hotline or contact us at ethics@grobest.com TJi% 8 j& {5148 5 ethics@grobest.com FAERIRAPI MR E 138 R 5 55 1k
BRAERINITA, BEFTECERIRE.
Partners will adopt a reasonable system to monitor and audit compliance with the above standards by their own employees,

in their own operations and by any sub-suppliers to whom they delegate some or all of the Partner’s business dealings with
Grobest or from whom they source raw materials which may go into Grobest products. & EE SR BESIEN R 4K E =70

ERHEBSEINOREESEEPH EARRENETFERL NUREZTHSEBENFIHNEHTEI SR ARET
BEAR S HBEGERNEMRIND B8R LR RENEFER,

Partners will keep accurate, complete and honest records related to Grobest’s business which Grobest has the right to monitor
to confirm compliance of Partners. Partners agree to make records and other documentation available, in connection with

Grobest's business, for review and audit. G1ERSHAFRE e BEFRFHETREMNERETBNEERE, SRERHE
BREMERSERHNETERL. SESHEARREHESBEMREFEMNCHRMEMERE NEAREEMET.

Grobest is committed to engaging with Partners to improve practices and alignment with this Code. However, a deliberate
violation of this Code may lead to suspension of further services, payment or termination of all business connections, in whole

or in part, with immediate effect. £ BERH NP EEEBHESERSE, AENETBRUREBEAEAN M. A, &=
BRAZENNTATRESE SRS, ARNEEHLIABIHEMRBEIRZL.

This Code is translated into other languages. In case of any inconsistency between languages, the English version shall
prevail. ZZ R ERAEMES RA. FTRBESRAZBEINBEEEAAR—E, BINERASBA.

Version 2.0 approved by the Grobest Board of Management, July 2024 &4 EEfSEESHESE2.08R, 20244748

By signing acceptance of this Code, the Partner confirms it has received, read, understood and agreed to comply with the
Grobest Partner Code of Conduct. & FHXAER, SIERHHERHCKE . BE. ERYERETASHERSEBH
TR%ER,

Company Name /A 5] & #&:
Signature £ 3:

Name and Title §4 4 BB 7
Date HEA:

28 Updated July 2024


mailto:ethics@grobest.com
mailto:ethics@grobest.com

(i

GROBEST
Addendum Bft$F

Additional Terms and Conditions applicable to local requirements i F3 i3 & b 2 5k A9 B Hn {5k Bl 4% {4

By signing acceptance of this addendum, the Partner confirms it has received, read, understood and agreed to comply
with the above additional terms and conditions along with the Grobest Partner Code of Conduct. &2 Fi2 2 AKM$E, &1

BHERACKE . BE. BRI RS REBRSERHTAER R LR MG

Company Name /A 5] & &:
Signature 2% &:

Name and Title 4 42 BB fr:
Date HEf:
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GROBEST

Partner Code of Conduct 93381U3SMN5IND VBINUSNAT

Introduction uni

Grobest Group Limited and its subsidiaries (“Grobest”) was built on a foundation of fairness, honesty, integrity. We strive to
preserve the foundation by bringing these to our everyday business practices, including a respect for human rights and a
commitment to safe, responsible and sustainable growth. This Partner Code of Conduct (the “Code”) is based on the standards
created by the International Labour Organization, the United Nations Guiding Principles on Business and Human Rights, and
the UK Modern Slavery Act.

135 nswavingi s uazidsluese (“Grobest”) ldashesngu @T’mmmqﬁﬁﬁu, ANNTIRAE mma;ﬁmiﬂs’ﬂa
mjsiunzinmnngulash i inldiunsduiunfluiiadedrivean,
fisfimuannaniuysoruiszanusiulunadule lasdisisanulasanis fanuibAaTeuazanudiiu

o A A fu ”\ = RN A o & I .
9538105 a9 usAasH (“asspussa’) Imssaliidulumuinespuisisiulasasdnsnmsussnuszwingsaing,
wandfuiduazuwinni vessnlszmmdidismiduiunifaziniuyseru, Nunmwsenayganslsussnumanalnl
WAIENTITANIWIANT.
Grobest intends to work only with reputable suppliers, distributors and business partners (“Partners”) who share in our
commitment to operate ethically, in compliance with all applicable laws, and in conformance with the standards outlined in this

Code. This Code explains how we expect all of our business partners to operate. Failure to meet that obligation can lead to
termination of a Partner’s contract.

b o a ”
Grobest m%mmﬂmmmﬂmmmm zaam, Hindmhsuazwusiiasn iigads (“Wnsiias’)
mmwgwm’guﬂu‘lumsmLuuginaamammﬁﬁu, ganAsaInuTangnanednistiaulaninag,
waznimaanradnuINaIg Ny lilwarinusiad anssusiaihzuusihimmendsiwusiasmensfianmuazeanduiinnuadialy

milidfiiaudaanasiuarashlugnmssnidndyan.

Scope 2auLua

Partners in this Code means all suppliers, including but not limited to ingredient manufacturers, service agencies, distributors
and business partners with whom Grobest contracts.

NW5AAT ELu‘-DSSEIWUSSmﬁ%N’]UﬁGEENﬁﬂLLat%ﬁﬂM’]ﬁi‘m&lﬂ, NulddsnAadungy, aaunuusms, Hinwing,

U

o @

o A a_d o
uszWusiiaInsgsnanvhayginy Grobest.

Some requirements in this Code only apply to raw material suppliers. Raw Materials refer to marine ingredients, plant
ingredients, feed stuffs (e.g., land animals, algae, insect), feed additives (i.e., premixes, vitamins, minerals, trace elements and
colourants) and packaging materials.

°1Taﬂ"mummaﬂszmﬂmssmussmﬁi‘ﬁﬁ'ﬂ;‘ij”wﬁml,a:tﬁ'mmfmqauwhﬁfu. 106U naneh TAAUNNINELR, EIUNTUIINHY, 2WNIRAS,

]

(% dafun, snie, wwad) fmqamﬁaﬂummsﬁmf (15w W3hn, Fandu, Wisq, UTENIUAIR) me‘"ﬁ@mﬁgn"’msﬁ.

The Code may be adapted to the complexity of the contract, but all of Grobest’s Partners are expected to operate in accordance
with appllcable local and international laws, regulatlons and standards regarding human rights.

mmsimmsmumﬁ]ﬂiﬂmLmﬂumwmumaumammm LL(?']W‘I«L]S&I@IT/]G%SJWUEN Grobest ‘YH] @léld(ﬂ’]l,%uﬁiﬂﬁ]

AUNHANYY amﬂuLLa:mmgmmuaﬂmgwmﬂuw ammm:szmnﬂs:mﬂwmﬂﬂ“ﬁ.

aa

Standards of Conduct anasg1uzadljiic

1. Comply with Law and Code msufjiamaanasgiuuazassenussm

Grobest requires its Partners to operate in accordance with the principles in this Code and to comply with all applicable
laws and regulations that govern their business activities.

Grobest fwualiwusiasdasdiiinanunanmiluasssussaiuazjidenungranstetisaunnestosninue

ﬁmuquﬁam‘mmag‘sﬁwaq@m.

Partners should also work with their own suppliers to promote business conduct consistent with the pnnmples in this Code.
wummmsmmunmuwwamm mmmﬂuaammaa LwaauawmsmLuuﬁﬂamaﬂﬂaaaﬂumnmﬂmaﬁtmm'smu
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2.

Anti-corruption and Business ethics NM3@a@®N13193AADITUTHUAZILSIINNGING

Partners or any parties on behalf of them may not offer or accept any bribes, kickbacks, advantages or other corrupt
practices in conducting business. Partners shall comply with relevant laws, regulations and applicable provisions,
specifically international anti-corruption standards, including those stated in the UN Global Compact, international and local
anti-corruption and bribery laws. Partners should avoid any conflict of interest relating to financial interests or other
arrangements with Grobest employees that may be considered a bribe or otherwise inappropriate.

wusliasniegananla sxdeslidnmuaueFonsviuuu, Guldld:, wlemmmiinaulaadudeldilioumielumsduiiugsia
wuslasdosfuGeungwanedariduiifsados uazsndeuterisdy uasunsygafsieuls
‘[mmwwzmmpumi@ia@T’lumsm’%@ﬂa%’ﬂﬁswd’mﬂszmﬂ, i:xuﬁaﬁ's:qluia@ﬂmluaaﬁniwﬂswmﬁ, (UN Global Compat)
waNguaNLaadUuNINITALAzMIRaFULUIETR I SEING wazngnanptatiauluszauriosiu. wWislasarmanides
nadslomirutoudiioatasiunadslominmimadunsetoansdug nuwineuves Grobest fisnafiainduduun
wiadlanwlaimanzaw.

Records, Information and Data Protection ifinfiagauazn1sanasasnoya

Partners shall maintain genuine and honest books and records that reflect all transactions in an accurate and timely
manner. Information (including personal data) is an important business asset that must be protected to avoid unwanted
disclosure that may harm Grobest business operations, our brand and stakeholders. Partners are responsible for
safeguarding against abuse or misuse of such information and should not disclose any confidential information to external
parties outside Grobest without Grobest’s permission.

wusfiavazdeafivinminiteyauaziufindaysiuiatiadvasillasaun Geazeufspinmaunanuaatvgndauazivnm, Joya
(wilstayasuynas) Wunsndaunaanyndesldiumaduaseateninidoinissinasasdoys,
saoradusuanadenisduiiugiia w”mﬁmﬁwﬁnﬁ%’uE?miau‘lumiﬂa:}ﬁ”umsazLﬁmﬁaﬂ’]ﬂﬁﬂTa;‘Jja@TdﬂdnlumaﬁE?(ﬂ,

wazliarndawmedayafiduanusvlaguiyaaanisuanvas Grobest lawlaildsuayyiaan Grobest.

Labour Rights n5uss1u

4.1 Child labour shall not be used, supported or permitted. While the term “child” is ultimately defined by local law, no
Partner may employ any individual under the age of fifteen. Individuals under the age of eighteen may not be employed
to perform hazardous tasks.

¥ [ U £ £Y G al L3 [<3 Lo 1 “ & "
m3lgussenman Wals anuann, Wsoanadlilsusswdn, walddn “dn

Ao o o A ° v A SRR 1% o a s ' a
QgﬂﬂqaqﬂﬂﬂqqﬂﬂgﬂﬂqﬁﬂﬂrﬂElﬂg]“&nﬂ‘naﬂﬂ%, LL(ﬂ‘lNN(ﬂ '\ﬂ%‘lﬂa'\“"iﬂﬁ)’muﬂﬂaﬂNa'lqﬂ']ﬂ'r] 151

'
-~

{ s ' ' o ' a aa { & o
wazyamaiatgand 18 Yilaisansalasumyidnaiedjidewidusuanala.

4.2 Any form of forced labour is strictly forbidden. This includes, but is not limited to:
a. Involuntary prison labour or any form of bonded labour shall not be used under any circumstances.

b.  Workers shall not be required to pay hiring-related fees to employers, agents or labour brokers outside legally
allowed fees. All fees charged to workers must be disclosed in advance and documented in a language that the
workers understand.

c.  Workers shall not be required to hand over government issued identification papers, passports or work permits
as a condition of employment.

d. Workers are free to leave upon delivery of reasonable notice.
e.  Workers shall not be kept involuntarily on site outside of a work shift.

f. Workers shall not be required to reside in employer-operated accommodation as a condition of employment for
non-remote, readily accessible, operations.

g. Workers are allowed to freely move around the workplace in order to use sanitary facilities and have access to
potable drinking water during their work shift.

2 Uy o [ [3 & & ®f ¥ o o &
‘Vi"INsl‘ViNﬂ"l‘i ‘lJ\‘iﬂ‘lel?ILlﬁ\'i\‘i"I% sl%VJﬂEﬂLL‘lJ‘UIﬂHLﬂﬂ?J']ﬂ NWIINDIVDIMNALKEATY

o o - o A 1 o -~ o o '] a
a.  wald usssmlwSaudn nlddiaslonie ussmanmstsavdag Tunnzuuuulaidrlunsdila 9
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4.3

4.4

4.5

4.6

4.7

b. andwlidssiaaisssuioaniia1dosiun1sewlinuwizdng, aaunn,
WIaWIEUHILSIUBE NRRaNASTITaaTi R IAA NN RN,

a

' a & P I3 [y [ a ' 2 o o @ P ¥ [ [
ANDITINLBANNINRNANL ﬂﬂlﬂﬂﬂqﬂﬁﬂﬂqﬂﬂgﬂaﬂlﬂﬂLNEIa')ﬂﬂ%’lltazﬂﬂ‘n'lL‘]J%Laﬂa'\?i%ﬂ'\ﬂ'lﬂ@ﬂ%'lﬂﬁ'l&l'\?ﬂL?l'lsl'ﬂvlﬂ

1o & v 4 o o o 4 a a o
C. ﬂ%\i'l%1N$]'lL‘]J%GlE]ﬂﬂ\iNE]‘lJ Lanmsﬂs:mm, Hniidatannig maslumgzy’mmmu

P @ I A o
feanlassguraidunanGanlalunstnesu
d.  gndiiansiier mean ladalaudsan aanasuais

e. gndwezasslagninudinm Klulodew wannznisviem laslisadasle

¥

1o & o o ' Ao do A [ ° [ P B | 1Y
f. ande laisuiu deserdeagluinnidninmslaswigduaziisnssieidniGonlanisinesn

'
::

nenanegiuanugaiaslovasgndte. (lunsdtnedwislnaszuvands).

g. andulasvenpaliadendrsllse giviulaadiedase,
P 2 o [y o v =< £ A ' °
ialsFedmrganuazaInamwgawiauazaa ANt an la lwizndenzine.

Partners are to respect the rights of workers to associate freely, including to join (or not to join) a labour union as any
individual worker sees fit.

ﬁ'uﬁﬁmﬁaal,mswa‘n'%’uaagné’f'm‘l%n'ﬁswﬁ"aﬁ'%asi'mLiﬁ.
=< Y] a Y = [ 1 =
FINTHIMIIIINKT 0 [T IMERMNU TSN RN ININTUARZABARENAT

Discrimination or harassment on the basis of race, color, caste, age, gender, sexual orientation, ethnicity, disability,
religion, political affiliation, union membershlp or marital status will not | be tolerated.

cmLfmmsl,aanﬂgummamsmaawmmuuwuﬁ'mmaal,%amm &#n, ‘15%‘15% a8, bWe, IARYNNIILNG, mmwus
ANAAM3, aw, anuawlanenisiias, madwaandnannnnssuwniaanwnInnIana.

W T o aen &L
warezlailasuniswansunsesnpaliljitdeyaaalansdu.
Partners are to contract with workers in a transparent manner and to compensate workers competitively relative to the
industry and local labour market, in accordance with the terms of applicable collective bargaining agreements (if any),
and in compliance with both the letter and spirit of local wage laws. Partners shall have disciplinary practices that
respect the dignity and health of the worker and shall not make deductions as a form of discipline. Any other deductions
(e.g., for lodging, uniforms or supplies) must be made with the express consent of the worker unless required by law.

Under no circumstances may a deduction bring the worker's take home pay below what is mandated by law and
necessary to meet a worker’s basic needs and to provide some discretionary income for the worker.

o A [ o o o 1Y o P '
Wwsdasaaeril sy nugndeluansmeillslauaz,
' = a o @ o A = @ 45 Y '
rasAusINaaIgmAg IRl asMnITaLazaa1ausswiwiastn, Miluldausenladaanasuaznmsaasas
v a 1% a @ & o v o ' ' v A
(M%), uazseanassuariarganwalonusassnuiunguangaussluuaaznasnn
« A ¥ o~ a aa Ao A o £ a 1Y) 1o a oA A o to a4
nnsiasezassiiuwmiljianeineiiansndndasuazguninaasgndne, uazldwnduwioaslnenieine lidnEwan 9
' Ao ' = A o A& - L] [ (2 a 1%
(12w enfivin AaIesuuy, WiadanFwlaas) TaeddezaaslasumsBusaaaingndie,
b 1 o () o)
Vuuanguananmwaliladinsdila o

' v A 1a “ a a1 LR =G KA o a A
sl%a'luﬂ"lﬁ“ﬂlaﬂuazlﬂﬂﬂ']s“ﬂN%Lﬂ%ﬂ'ﬂlsﬂst"lzQﬂi’l']\‘]ﬂa\‘]Nﬂ']i’lf‘il']ﬂi%ﬂ']sﬂ']ﬁﬂ‘ﬁwnL“N']:a“

Working hours must comply with all national laws and industry standards. Overtime must be voluntary and
compensated as required by relevant laws.

o o I &
"ﬁ’JTN\‘iﬂ']‘S‘YI'N"I% ’Q%ﬁ'ﬂﬂtﬂ‘lﬂﬂﬁ"mﬂgﬂw"lElLLS\‘i0’1%LL§\$&I’]ﬁigﬂ%q@lﬁ"mﬂi‘iuﬂﬂ“NG’I .

WINSINTH9IRAIIAIINILA B9 IATUAIAD LUNKANT N RANBUTITWIKA.

Harsh and inhumane treatment is strictly forbidden. This means that physical abuse or discipline (or threat thereof),
verbal abuse, sexual or other harassment are not permitted and will not be tolerated.

@ A va A aea A ;% @ = = 1 a 1 -
Wl rdnsUfiangwusinazlsunsessalagifiazia Smangiimsassanianiesmeniamsasing
(M%miqnmu), MIAWAZIIANMD, NTAWALAANWINARIBNIIANAINDY )

liayaauazldzaalifanlsidnnsdila
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4.8 Partners shall have a grievance mechanism accessible and applicable to all workers, including requirements for non-
retaliation.
U

o A ¥ A 1% ¢ A = B2 o o vao o =2 ¥ o a' 19 va @
nwsfasezassiinalnnisdamnd figndredndsla, wazisavldnuwinewnnan srufsdarmwuaiiezlaliinsasula.
4.9 Partners must provide a safe and hygienic working environment and worker accommodation (where this is provided

by Partners). Where the workplace is not readily accessible and public transportation is not available, Partners shall
offer workers reasonable and safe transportation to Ieave the premlses

NWSNAITILADIDALAILN amwu,'amaaumsmamuamwnﬂm'mnﬂaaﬂnmtawnnamamw
(meusRaszdassansonl’) Tunsddlimansadhisanmiinewlaszainuaclifissuvandoastsme
WsAATITABIIR RN ITRANAumaaNnaLazasanauignae

4.10 Respect for indigenous and tribal people’s rights - where applicable, Partners should proactively engage with the local
indigenous and tribal people to periodically identify, avoid or mitigate significant negative social impacts resulting from

activities of the Partners, including an effective grievance procedure accessible and applicable to the indigenous and
tribal people.

a a ‘s ' asd o A A . a o & \ & A 4 a_ A
mstaIwansrasrwiwidiasuazswi luntdii, Wisliavndsiidiuhudaniawimdesuazurnluiuf tWaszy winidos
WIDLTRMNANTENUMUFIANTIaUagTnpday Mfiaanianssusaswusianiuszez g

=2 & v A Aa a a A o2V ° o A oA \
S’J;Jm’uu@laumiiadLiﬂuwuﬂizaﬂﬁﬂ’]wvlLmﬁndvl@lLtazu’leﬂsl.“ﬁ”LﬂﬂUﬂuwumaﬂLLafz"HuLm.

5. Environment ssuinaas

Partners shall comply with relevant environmental laws and regulations. Resources shall be used in an efficient and
sustainable way and Partners should strive to minimize their greenhouse gas emissions and other negative impacts on
biodiversity, water, energy use, and the environment. Partners should implement a systematic approach to identify,
monitor, control, treat and dispose of waste and effluents responsibly, with particular care taken for waste that contains
substances known to be hazardous to people and the environment.

WHAAT madﬂgum@nungﬁmmmwmamﬂumumLL’maawnmf_l’ruaﬂ@f_lmmmmwmmﬁ] zaannlfodalifilszAnsawuas 698
wazwusiinsasdilifimIsansdsesmaGeunszanuasnanEnUEeUan g fezdinadannunanaemeiinn, mai,
MIEWRINY, LLazﬁam@ia;JWﬁauﬁqﬂ w”uﬁﬁmmﬂﬁl,u'smqLm:ﬁmmg’mlun’mﬁ”@n’ﬁﬁLﬂui:uui@ﬂﬁmii:i.ql, A37988L, AILA,

11110 uazfInvedRuLazinlFagelanusuRa oy IﬂmawwwaaL?mﬁﬁmsﬁwud%ﬂué'umﬂwiapjﬂw,m:?ml,mﬁau.

6. Product Safety and Quality (this section is applicable only to raw material suppliers)
m'mﬂaamnmtammmwmawamnmm (muu‘li’flﬂmmvnumﬂmmnﬂummu)

For raw material suppliers, they shall operate an effective quality system based on Hazard Analysis Critical Control Points
(HACCP) principles. For products that lay claim to any certifications or identity preserved schemes, integrity of the
certification should be maintained throughout the supply chain until delivery to Grobest. The suppliers shall put in place
procedures to ensure that products that are manufactured for and/or delivered to Grobest:

a. Comply with all applicable national and international legislation as well as regulatory guidelines of the destined
country(ies) in relation to feed industry standards, safety regulations, packaging labelling and quality assurance
systems.

b. Follow applicable requirements set by Grobest, depending on destined plant’s certification requirements such as
requirements stated in ISO 22000/ HACCP, BAP, ASC etc.

c. Comply with the agreed product specifications and provide the necessary analysis report for each product delivery,
d. Fall within shelf life and be suitable and safe for its intended use.

e. Are free from biological, chemical and physical contamination.

fmingiamiandu sz jufeaszuugunwiiidszaninaw moldiugiu uaswannsmsiienesiduanouazaaingafideini ugw
(HACCP) S minAnAmeiNd1989091anaITuiodszuug W #Issyurumuiuinm.
AITINANNANYITBINTTUTIRRaaW Il UNU aundnFudazdiuautl Grobest. HaamarTaziituaaumalfitnu
wialwduladdudfinga wIedasslwny Grobest.
a wa @ a ' Ao o qod
a. Ufuaemungrangszaumauazsznisdssnanssauliniwue.
anaaauwmlfiddungmidsvraslzmalmemeaiiisdasiuinasgugasmnasuemsdad, nyszdouduanulseans,

mse’?mmﬂmigﬁmﬁ , WBZITUUMIUSEARA AN,
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a wa ¥ o A A v Ao X P o o o ' v o o
b. UgmlmmjamuuﬂmﬂmmawmuuﬂiﬂU Grobest Im“nuagﬂumamv\u@mﬁmawaﬂiammﬂmmm LD manmu@m:ﬂ’i‘lu
ISO 22000/HACCP, BAP, ASC dud.

c. djifautormuanianmrinanainilisazaarimsnunisiianzdnsnduimmsunssinaunianmiudaznams.
d. {nsusnEedanmum agluﬁaaawq azhamm:auLm:ﬂaa@1ﬁ'ﬂz%wﬁ"umﬂ“ﬁmumu?@qﬂsmﬁ.

e. WAnRmrnmMsUuiiounsdinw af wazmonm.

7. Traceability (this section is applicable only to raw material suppliers)
msasndeudaunay (dwbldlaamziugoamingaumine)

Suppliers shall implement traceability systems that enable the products sold to Grobest to be traced back to the country of
origin and manufacturer for each delivery. A defined traceability system shall be required in order to identify matching-
Grobest qualified products from non-matching products. For marine products, suppliers shall also provide species and
fishery origin (FAO Area) for each delivery.

QEN5@LLaz;ﬁ’@mﬁlzﬁaaﬁ’lswumimwaauﬁauﬂé'wﬂ"f
%w:ﬁﬂﬁmmmmmaauzTauﬂé"uvlﬂs‘]‘aﬂ‘szmﬂﬁumaLLﬂ:ﬁNﬁmmaoﬁuﬁwﬁﬁ‘immﬂiﬁﬁ'u Grobest lédmsunmssagsudazass
Togasdasfszuunmsaneseudounsuiimual? Lﬁaszqﬁuﬁwﬁﬁqmauu“ﬁmamwﬁaﬁ’muma:] Grobest
nndudfiliassaudainue. dmibiudmanzia, AnAauaziianazdadszymowuiuazunasiniiafud (Wuil FAO)

FIRIUNTIAFILARLATIONE.

8. Sustainable Sourcing of Marine Products n159avuannmTiasngsatin

a. Scope: This section applies to all suppliers of marine products used in our supply chain including traders, agents or
processors. This includes, but is not limited to, fishmeal and fish oil processed from fish, squid and krill caught whole,
by-products from fishery processing and by-products from aquaculture.

b. Certification: Grobest subscribes to and promotes the principles of the Food And Agriculture (FAO) Code of Conduct
for Responsible Fisheries through the development and adoption of the International Fishmeal and Fish Oil responsible
supply program. Hence, Grobest encourages suppliers to obtain recognized third-party certifications from MarinTrust
(formerly known as International Fishmeal & Fish Oil Organization IFFO RS), Marine Stewardship Council (MSC) and
Friend of the Sea (FOS) that demonstrate compliance with the criteria specified in those Codes. Alternatively, suppliers
are encouraged to join active and approved Improvers Programs as verified by IFFO or the Sustainable Fisheries
Partnership (SFP) or World Wildlife Fund (WWF) or other equivalent fishery improvement projects.

c. Responsible Sourcing: Suppliers must demonstrate that measures are taken to ensure the responsible sourcing of
legal, regulated and reported marine ingredients and avoidance of ingredients sourced from lllegal, Unreported and
Unregulated (IUU) fishing activity nor sourced from vessels officially listed as engaging in IUU fishing activity. This can
be achieved by, but not limited to, sourcing from marine ingredients with assurance from national, regional or
international governing bodies such as Thailand Marine Catch Purchasing Document (MCPD). Species of whole fish
and by-products shall not be in the list of CITES appendices (Convention on International Trade in Endangered Species
of Wild Fauna and Flora), or be categorized by the IUCN as Endangered or Critically Endangered. Marine products
shall not originate from natural mortalities including diseases.
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a.

9. Sustainable Sourcing of Soya Products nm3sanInaanmyianallnaadadnagetin

Scope: This section applies to all suppliers of soya products used in our supply chain including traders, agents or
processors. This includes, but is not limited to, soybean meal, soy oil, soy lecithin processed and other soy derivatives
from soybean.

Certification: Grobest subscribes to and promotes the principles of responsible soya programs including ProTerra,
RTRS (Round Table for Responsible Soy), SSAP (Soybean Sustainability Assurance Protocol), organic, and standards
compliant with the European Feed Manufacturers’ Federation (FEFAC) Guidelines, all of which prohibit illegal
deforestation. For all soy inputs, whether certified or not, feed mills shall set clear goals for: traceability to country of
origin, verification of chains of custody, exclusion of material derived from illegal deforestation, and exclusion of material
derived from ecologically sensitive areas.

Good Agriculture Practices: To ensure product safety and an eco-friendly environment, Grobest encourages
suppliers to implement good agriculture practices that can prevent climate change, conserve water resources, and
protect our land. Relevant practices include as follows: lower carbon footprint contributed from soya ingredients; develop
standard of exhaust emission; properly handle the waste disposal; set limitation on the usage of pesticides and
agrochemicals. Suppliers are expected to convey the concept of good agricultural practices among local soya farmers
and further put into practice.
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MAE.

Implementation fauwe1n13159%

All Grobest Partners shall adhere to the contents of this Code and comply with all relevant policies and procedures as
required by Grobest.
Wusdaiwes Grobest anuaazasslfuifauianvesasssussaiiuaz fudaauulounoussaunaunineitasnivuaauil Grobest

Partners have the responsibility to inform their employees, subsidiaries and any sub-suppliers to whom they delegate some or
all of the Partner’s business dealings with Grobest or from whom they source raw materials which may go into Grobest products:
a. about the contents of this Code and to procure their compliance; and

that they may report any violation or suspected violations of the Code without fear or reprisal through our ethics hotline
or contact us at ethics@grobest.com
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Partners will adopt a reasonable system to monitor and audit compliance with the above standards by their own employees, in
their own operations and by any sub-suppliers to whom they delegate some or all of the Partner’s business dealings with
Grobest or from whom they source raw materials which may go into Grobest products.
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wiagAiwanindaniandufiarashlullundanmaiuas Grobest.

Partners will keep accurate, complete and honest records related to Grobest’s business which Grobest has the right to

monitor to confirm compliance of Partners. Partners agree to make records and other documentation available, in connection
with Grobest’s business, for review and audit.
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Grobest is committed to engaging with Partners to improve practices and alignment with this Code. However, a deliberate

violation of this Code may lead to suspension of further services, payment or termination of all business connections, in whole
or in part, with immediate effect.
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This Code is translated into other languages. In case of any inconsistency between languages, the English version shall prevail.
avsenusTaaud Idsumsudaidunmesnau lunsdinfianuldseaasosiuszninamuidns 9 ldfeadunwasngmdunan.

Version 2.0 approved by the Grobest Board of Management, July 2024
assu 2.0 "L@Tﬁ“umiagu“élmﬂﬂmzmwmiu?mi Grobest, ningiau 2024

By signing acceptance of this Code, the Partner confirms it has received, read, understood and agreed to comply with the
Grobest Partner Code of Conduct.

mMIsawNBaNTUaTIIUTIIl usarigddudwinlaiy dw dhla uszanasljuGewnssnusiiiiniuwisdasues Grobest ui

Company Name Tau3u:
Signature angLgu:
Name and Title Tauazduniis:

Date Tuf:
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Addendum \WaLGH

Additional Terms and Conditions applicable to local requirements Tafwuauazidawlufuduldiiaunudarnualuraadin

By signing acceptance of this addendum, the Partner confirms it has received, read, understood and agreed to comply
with the above additional terms and conditions along with the Grobest Partner Code of Conduct.

MInIWINENIUMANWING Wisdastuowinlasy 6u whle uazanasfiazdjufautornuauszSanlududutnsen

= o A
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Company Name Tau3um:
Signature aneL:
Name and Title Fauazduniie:

Date Tuf:
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Partner Code of Conduct | Quy tdc (’'ng xir danh cho Déi tac

Introduction | Gi&i thiéu

Grobest Group Limited and its subsidiaries (“Grobest”) was built on a foundation of fairness, honesty, integrity. We strive to
preserve the foundation by bringing these to our everyday business practices, including a respect for human rights and a
commitment to safe, responsible and sustainable growth. This Partner Code of Conduct (the “Code”) is based on the
standards created by the International Labour Organization, the United Nations Guiding Principles on Business and Human
Rights, and the UK Modern Slavery Act. | Tap doan Grobest va cac cong ty con (“Grobest”) dwoc xay dung trén nén tang
céng bang, trung thwe va liém chinh. Chung téi né lwc duy tri nén tdng nay bang cach ap dung vao thue tién hoat dong
kinh doanh hang ngay, bao gdm viéc tén trong nhan quyén va cam két tang trwdng an toan, co trach nhiém va bén viing.
Quy tdc Ung x& danh cho Déi tac nay (sau day goi la “Quy tac”) dua trén céac tiéu chudn do Té chirc Lao dong Quéc té,
Nguyén tdc Hwéng dan clia Lién Hop Québc vé Kinh doanh va Nhan quyén, va Dao luat chéng N6 1& Hién dai ctia Vuong
quoc Anh.

Grobest intends to work only with reputable suppliers, distributors and business partners (“Partners”) who share in our
commitment to operate ethically, in compliance with all applicable laws, and in conformance with the standards outlined in
this Code. This Code explains how we expect all of our business partners to operate. Failure to meet that obligation can lead
to termination of a Partner”’s contract. | Grobest chi hop tac v&i cac nha cung cép, nha phan phéi va déi tac kinh doanh c6
uy tin (“Déi tac”) va cé chung cam két kinh doanh cé dao dirc, tuan tha tAt ca cac luat hién hanh, va tuan tha cac tiéu chuén
dwoc néu trong Quy tic nay. Quy téc nay néu rd ky vong clia ching téi vé cach thirc hoat dong cla tt ca cac déi tac kinh
doanh cla chiing t6i. Khéng hoan thanh nghia vu trén cé thé dan dén viéc cham dut hop ddng véi Déi tac.

Scope | Pham vi

Partners in this Code means all suppliers, including but not limited to ingredient manufacturers, service agencies, distributors
and business partners with whom Grobest contracts. | Déi tac trong Quy tc nay cé nghia la tAt ca cac nha cung cép, bao
gdm nhung khéng gidi han & cac nha san xuét nguyén liéu, bén cung cap dich vy, nha phan phéi va di tac kinh doanh ma
Grobest ky két hop ddng.

Some requirements in this Code only apply to raw material suppliers. Raw Materials refer to marine ingredients, plant
ingredients, feed stuffs (e.g., land animals, algae, insect), feed additives (i.e., premixes, vitamins, minerals, trace elements
and colourants) and packaging materials. | Mot sO yéu cau trong Quy téc nay chi ap dung cho cac nha cung cAp nguyén liéu.
Nguyén liéu bao gdm cac nguyén liéu c6 ngudn gdc tr thiy sén, nguyén liéu cé ngudn géc tlr thuwc vat, nguyén liéu thirc an
(vi du: dong vat trén can, tdo, con trung), phu gia thirc an (térc 1a premix, vitamin, khoang chét, nguyén t6 vi lwgng va chét
tao mau) va vat liéu déng goi.

The Code may be adapted to the complexity of the contract, but all of Grobest’'s Partners are expected to operate in
accordance with applicable local and international laws, regulations and standards regarding human rights. | Quy tdc c6 thé
duwoc didu chinh phi hop v&i mirc d phirc tap ctia hop ddng, nhung tat ca cac Déi tac clia Grobest déu phai hoat dong phu
hop v&i cac luat, quy dinh va tiéu chuan dia phwong va quéc té lién quan dén nhan quyén.

Standards of Conduct | Tiéu chuan ng x0r

1. Comply with Law and Code | Tuan tha Phap luat va Quy tac

Grobest requires its Partners to operate in accordance with the principles in this Code and to comply with all applicable
laws and regulations that govern their business activities. | Grobest yéu cau cac boi tac clia minh hoat déng phu hop
v@i cac nguyén tac trong Quy tac nay va tuan thu tat ca cac luat va quy dinh hién hanh ddi v&i cac hoat dong kinh doanh
clia ho.

Partners should also work with their own suppliers to promote business conduct consistent with the principles in this
Code. | Béi tac ciing can hop tac voi cac nha cung cAp cla riéng minh dé khuyén khich hanh vi kinh doanh phti hop véi
cac nguyén tic trong Quy tac nay.

2. Anti-corruption and Business ethics | Chéng tham nhiing va Dao dirc Kinh doanh

Partners or any parties on behalf of them may not offer or accept any bribes, kickbacks, advantages or other corrupt
practices in conducting business. Partners shall comply with relevant laws, regulations and applicable provisions,
specifically international anti-corruption standards, including those stated in the UN Global Compact, international and
local anti-corruption and bribery laws. Partners should avoid any conflict of interest relating to financial interests or other
arrangements with Grobest employees that may be considered a bribe or otherwise inappropriate. | Déi tac hodc bt ky
bén nao thay mét ho khéng dwoc d& nghi hodc nhan bt ky khoan héi 18, lai qua, loi thé hodc cac hanh vi tham nhiing
khac trong viéc kinh doanh. Déi tac phai tuan thi cac luat, quy dinh va didu khoan hién hanh, d&c biét la cac tiéu chuan
chdng tham nhiing quéc t&, bao gébm nhirng tiéu chudn dwoc néu trong Hiép wéc Toan cau Lién Hop Quéc, cac luat
chdng tham nhiing va hi 16 qudc té va dia phwong. Ddi tac nén tranh bat ky xung ddt loi ich nao lién quan dén loi ich
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tai chinh hodc cac dan xép thda thuan khac véi nhan vién ctia Grobest ma cé thé duoc coi 1a hdi 16 hodc khéng phu
hop.

3. Records, Information and Data Protection | Bao vé H6 so, Théng tin va Dir liéu

Partners shall maintain genuine and honest books and records that reflect all transactions in an accurate and timely
manner. Information (including personal data) is an important business asset that must be protected to avoid unwanted
disclosure that may harm Grobest business operations, our brand and stakeholders. Partners are responsible for
safeguarding against abuse or misuse of such information and should not disclose any confidential information to external
parties outside Grobest without Grobest's permission. | Dbi tac phai duy tri cac sb sach va hd so chuan va trung thuc
phan anh tat ca cac giao dich mét cach chinh xac va kip thoi. Thong tin (bao gdm di¥ liéu ca nhan) |a tai san kinh doanh
quan trong can dwoc bao vé dé tranh viéc tiét 16 khong mong mudn c6 thé gay hai cho hoat déng kinh doanh, thwong
hiéu va cac bén lién quan ctia Grobest. Déi tac chiu trach nhiém bao vé chong lai st lam dung hodc st dung sai thong
tin d6 va khong dwoc tiét 16 bat ky thong tin bdo mat nao cho cac bén ngoai bén canh Grobest ma khdéng cé sw cho phép
clia Grobest.

4. Labour Rights | Quyén Lao déng

4.1. Child labour shall not be used, supported or permitted. While the term “child” is ultimately defined by local law, no
Partner may employ any individual under the age of fifteen. Individuals under the age of eighteen may not be
employed to perform hazardous tasks. | Khong dwoc sir dung, hd tro hodc cho phép st dung Lao dong tré em.
Mac du luat phap dia phwong dwa ra dinh nghia chung vé thuat ngiv “tré em” nhuwng khong Déi tac nao duoc thué
bt ky ca nhan nao dwéi muoi 1am tudi. Khéng dwoc thué nhivng ngudi dwdi mudi tam tudi dé thwe hién cac cong
viéc nguy hiém.

4.2. Any form of forced labour is strictly forbidden. This includes, but is not limited to: | Nghiém cdm moi hinh thirc lao
déng cwdng blrc. Biéu nay bao gom, nhwng khéng gidi han &:

a. Involuntary prison labour or any form of bonded labour shall not be used under any circumstances. | Khdng
duwoc sir dung lao dong tu nhan khong tw nguyén hoadc bat ky hinh thirc lao dong 1é thudc nao trong moi
trwdng hop.

b. Workers shall not be required to pay hiring-related fees to employers, agents or labour brokers outside legally
allowed fees. All fees charged to workers must be disclosed in advance and documented in a language that
the workers understand. | Khong dwoc yéu cau ngudi lao dong tra phi lién quan dén viéc tuyén dung cho
nguwoi st dung lao déng, dai ly hodc ngudi méi gidi lao dong ngoai cac phi phap luat cho phép. Tat ca cac
khodn phi thu tr ngudi lao dong phai dwoc cong khai trwdc va dwoc ghi lai bang ngdn nglr ma nguwoi lao
dong hiéu.

c. Workers shall not be required to hand over government issued identification papers, passports or work permits
as a condition of employment. | Khéng duoc yéu cau ngudi lao dong giao ndp giay to tuy than, ho chiéu hoac
glay phép lao déng do chinh phi cap nhw mét didu kién dé dwoc nhan vao lam.

d. Workers are free to leave upon delivery of reasonable notice. | Nguw&i lao dong dwoc tw do nghi viéc khi céd
thong bao hop ly.

e. Workers shall not be kept involuntarily on site outside of a work shift. | Khéng dwoc gilr ngudi lao ddng moét
cach khong tw nguyén tai noi lam viéc ngoai ca lam viéc.

f.  Workers shall not be required to reside in employer-operated accommodation as a condition of employment
for non-remote, readily accessible, operations. | Khéng dwoc yéu cu ngudi lao dong cw trd trong chd & do
nguwdi st dung lao déng quan ly nhw moét diéu kién dé dwoc nhan vao lam déi véi cac cong viéc dé tiép can
va khéng phai & noi héo lanh.

g. Workers are allowed to freely move around the workplace in order to use sanitary facilities and have access
to potable drinking water durlng their work shift. | Ngwoi lao dong dwoc phép tw do di chuyen quanh noi lam
viéc dé st dung cac co s& vé sinh va cé quyén tiép can nwdc udng trong subt ca lam viéc ciia minh.

4.3. Partners are to respect the rights of workers to associate freely, including to join (or not to join) a labour union as
any individual worker sees fit. | Doi tac phai ton trong quyen ctia nguoi lao dong duorc tw do ket ndi, bao gom tham
gia (hoac khong tham gia) vao céng doan lao dong tuy theo quyét dinh cla tirng ca nhan.

4.4. Discrimination or harassment on the basis of race, color, caste, age, gender, sexual orientation, ethnicity, disability,
religion, political affiliation, union membership or marital status will not be tolerated. | Khéng chap nhan hanh vi
phan biét dbi xtr hodc quéy rdi vé chiing toc, mau da, giai cap, tudi tac, giéi tinh, xu hwéng tinh duc, dan téc, khuyét
tat, ton gido, dang chinh tri, thanh vién cong doan hoac tinh trang hén nhan.

4.5. Partners are to contract with workers in a transparent manner and to compensate workers competitively relative to
the industry and local labour market, in accordance with the terms of applicable collective bargaining agreements
(if any), and in compliance with both the letter and spirit of local wage laws. Partners shall have disciplinary
practices that respect the dignity and health of the worker, and shall not make deductions as a form of discipline.
Any other deductions (e.g., for lodging, uniforms or supplies) must be made with the express consent of the worker

41 Updated July 2024



(i

GROBEST

unless required by law. Under no circumstances may a deduction bring the worker’s take home pay below what is
mandated by law and necessary to meet a worker’s basic needs and to provide some discretionary income for the
worker. | Déi tac phai ky hop déng véi ngudi lao ddng moét cach minh bach va trd cho ngudi lao ddng mie lwong
canh tranh v&i nganh va thj trwdng lao dong dia phwong, phu hop véi cac théa wéc lao dong tap thé hién hanh
(néu co), va tuan thd ca ndi dung va tinh than cla cac luat vé tién lvong & dia phwong. Déi tac phai co cac bién
phap ky luat t6n trong phdm gia va strc khde cla ngu(‘yi lao ddng, va khdng dwoc trir lwong nhw mét hinh thiee ky
luat. Bat ky khoan khau trir nao khac (vi du, cho ché &, dong phuc hodc vat tw) phai dwoc thyc hién voi sw dong y
ré rang cla nguwoi lao dong tre khi duoc yeu cau boi phap luat. Trong bat ky tru@ng hop nao, khoan khau tri
khong dwoc lam giam tién lwong mang vé clia nguoi lao dong dwai mirc quy dinh cta phap luét va can thiét gé
dap (rng nhu cau co ban clia ngwdi lao déng va cung cdp mét sb thu nhap tly y cho ngudi lao déng.

4.6. Working hours must comply with all national laws and industry standards. Overtime must be voluntary and
compensated as required by relevant laws. | Gi& lam viéc phai tuén tha tat ca cac luat quoc gia va tiéu chuan
nganh. Viéc lam thém gi¢ phai la tw nguyén va dwoc trd lwong nhw yéu cau cla céac luat lién quan.

4.7. Harsh and inhumane treatment is strictly forbidden. This means that physical abuse or discipline (or threat thereof),
verbal abuse, sexual or other harassment are not permitted and will not be tolerated. | Nghiém cam ddi x& thd bao
va v6 nhan dao. Diéu nay cé nghia la khéng dwoc phép va sé khong dung thir viéc lam dung hodc trirvng phat vé
thé xac (ho&c de doa), lam dung bang 16 néi, quay rdi tinh duc hodc cac quay rdi khac.

4.8. Partners shall have a grievance mechanism accessible and applicable to all workers, including requirements for
non-retaliation. | E)0| tac phai cé co ché giai quyét khiéu nai dé tiép can va ap dung cho tat ca nguoi lao dong, bao
gdm céac yéu ciu vé khong tra dia.

4.9. Partners must provide a safe and hygienic working environment and worker accommodation (where this is provided
by Partners). Where the workplace is not readily accessible and public transportation is not available, Partners shall
offer workers reasonable and safe transportation to leave the premises. | Déi tac phai cung cép moi tredng lam
viéc va chd & an toan va hop vé sinh (neu duoc Déi tac cung cép). Néu noi lam viéc khong dé tiép can va khong
co phucyng tién giao thong coéng cong, Déi tac phai cung cp phwong tién giao théng hop ly va an toan cho ngudi
lao dong dé roi khoi co s6.

4.10. Respect for indigenous and tribal people’s rights - where applicable, Partners should proactively engage with the
local indigenous and tribal people to periodically identify, avoid or mitigate significant negative social impacts
resulting from activities of the Partners, including an effective grievance procedure accessible and applicable to the
indigenous and tribal people. | Tén trong quyé&n ctia ngudi ban dia va ngudi dan toc thidu sé - néu phi hop, Déi
tdc nén cha déng tham gia v&i ngwdi ban dia va nguwdi dan toc thiéu sb dia phuong dé dinh ky xac dinh, trdnh hoac
giam thiéu cac tac dong xa hoi tieu cuc dang ké& phat sinh tlr cac hoat déng cutia Déi tac, bao gdm mét quy trinh
giai quyét khiéu nai hiéu qua, dé tiép can va ap dung cho nguoi ban dia va ngudi dan toc thiéu sé.

5. Environment | Méi trwéng

Partners shall comply with relevant environmental laws and regulations. Resources shall be used in an efficient and
sustainable way and Partners should strive to minimize their greenhouse gas emissions and other negative impacts on
biodiversity, water, energy use, and the environment. Partners should implement a systematic approach to identify,
monitor, control, treat and dispose of waste and effluents responsibly, with particular care taken for waste that contains
substances known to be hazardous to people and the environment. | D4i tac phai tuan thi cac luat va quy dinh lién quan
vé méi trwng. Di tac phai stv dung ngudn luwc mot cach hiéu qua va bén vibng va nén nd lwc gidm thidu phat thai khi
nha kinh va cac tac dong tiéu cuc khac dén da dang sinh hoc, ngudn nwéc, nang lwong st dung va méi triedrng. Déi tac
nén trién khai phwong phap tiép can cé hé thdng dé xac dinh, giam sat, kiém soat va xt ly chat thai va nwédc thai mot
cach co trach nhiém, déc biét chi y dén chét thai cé chira cac chat dwgc xac dinh la nguy hai déi véi con ngudi va moi
trwong.

6. Product Safety and Quality (this section is applicable only to raw material suppliers) | An toan va Chét lwong
San pham (phan nay chi ap dung cho cac don vi cung cap nguyén liéu)

For raw material suppliers, they shall operate an effective quality system based on Hazard Analysis Critical Control Points
(HACCP) principles. For products that lay claim to any certifications or identity preserved schemes, integrity of the
certification should be maintained throughout the supply chain until delivery to Grobest. The suppliers shall put in place
procedures to ensure that products that are manufactured for and/or delivered to Grobest: | Déi voi cac don vi cung cap
nguyén liéu, phai van hanh hé théng chét lwgng hiéu qua dwa trén cac nguyén tic ciia Hé thédng phan tich mbi nguy va
kiém soat diém t&i han (HACCP). Di véi cac san phdm tuyén bd cé bat ky chirng nhan hodc cac chwong trinh bao ton
nhan dang thi hiéu lwc ctia chirng nhan phai dwoc duy tri trong suét chudi cung (ng cho dén khi giao hang cho Grobest.
Cac nha cung cép phai thiét 1ap cac quy trinh d& d&m bao rang cac san pham dwoc san xuat cho va/hodc giao cho
Grobest:

a. Comply with all applicable national and international legislation as well as regulatory guidelines of the destined
country(ies) in relation to feed industry standards, safety regulations, packaging labelling and quality assurance
systems. | Tuan tha tAt ca cac luat phap quéc gia va quoc t& hién hanh ciing nhw cac hwéng dan quy dinh cua quoc
gia noi mua san pham lién quan dén cac tiéu chuan nganh thirc &n, quy dinh an toan, ghi nhan san phdm va hé théng
dam bao chét lvong.
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b. Follow applicable requirements set by Grobest, depending on destined plant’s certification requirements such as
requirements stated in 1ISO 22000/ HACCP, BAP, ASC etc. | Tuan theo cac yéu cau hién hanh do Grobest dat ra, tay
thudc vao yéu cau chirng nhan clia nha may dat chirng nhan nhw cac yéu cau trong ISO 22000/ HACCP, BAP, ASC,
V.V.

c. Comply with the agreed product specifications and provide the necessary analysis report for each product delivery. |
Tuan thu céac tiéu chuan san pham da thda thuan va cung cap bao céo phan tich can thiét cho mai lan giao hang.

d. Fall within shelf’life and be suitable and safe for its intended use. | Con th&i han s dung va phu hgp va an toan cho
muc dich dy kién st dung.

e. Are free from biological, chemical and physical contamination. | Khéng bi nhidm khuén sinh hoc, héa hoc va vat ly.

7. Traceability (this section is applicable only to raw material suppliers) | Truy xuat nguén géc (phan nay chi ap
dung cho cac nha cung cap nguyén liéu)

Suppliers shall implement traceability systems that enable the products sold to Grobest to be traced back to the country
of origin and manufacturer for each delivery. A defined traceability system shall be required in order to identify matching-
Grobest qualified products from non-matching products. For marine products suppliers shall also provide species and
fishery origin (FAO Area) for each delivery. | Cac nha cung cap phai trién khai cac hé thong truy xuét nguon goc cho phép
truy xuét cac san ph&dm dwoc ban cho Grobest lién quan dén nuwdc xuat x(&r va nha san xuat cho méi lan giao hang.
Grobest sé& yéu cau moét hé théng truy xuat ngudn gbc xac dinh dé& phan biét cac san pham dat chudn Grobest véi cac
san phdm khéng dat chudn. Déi v&i cac nguyeén liéu c6 ngudn gbe tir thay san, cac nha cung cép ciing phai cung cap
thong tin v& giéng loai va khu virc khai thac thdly sén (Khu viec FAO) cho méi 1&n giao hang.

8. Sustainable Sourcing of Marine Products | Khai thac Bén virng cac nguyén liéu thay san

a. Scope: This section applies to all suppliers of marine products used in our supply chain including traders, agents or
processors. This includes, but is not limited to, fishmeal and fish oil processed from fish, squid and krill caught whole,
by-products from fishery processing and by- products from aguaculture. | Pham vi: Phan nay ap dung cho tAt ca cac
don vi cung cép cac nguyén liéu thay san dwoc st dung trong chudi cung ung clia chung t6i bao gom céc thuong
nhan, dai ly hodc don vi ché bién. Diéu nay bao gém, nhwng khéng gidi han & bot ca va dau ca dwoc ché bién tir ca,
muc va nhuyén thé nguyén con, san pham phu tr ché bién thiy san va tir nuéi tréng thiy san.

b. Certification: Grobest subscribes to and promotes the principles of the Food And Agriculture (FAO) Code of Conduct
for Responsible Fisheries through the development and adoption of the International Fishmeal and Fish Oil
responsible supply program. Hence, Grobest encourages suppliers to obtain recognized third-party certifications from
MarinTrust (formerly known as International Fishmeal & Fish Oil Organization IFFO RS), Marine Stewardship Council
(MSC) and Friend of the Sea (FOS) that demonstrate compliance with the criteria specified in those Codes.
Alternatively, suppliers are encouraged to join active and approved Improvers Programs as verified by IFFO or the
Sustainable Fisheries Partnership (SFP) or World Wildlife Fund (WWF) or other equivalent fishery improvement
projects. | Chirng nhan: Grobest tuan thi va thic day cac nguyén tic clia Bd Quy tdc 'ng x&r v& Danh bat Thiy
san Cé trach nhiém cla Té chirc Lwong thuc va Néng nghiép (FAO) théng qua viéc phat trién va ap dung chwong
trinh cung cAp c6 trach nhiém cla Té chirc Bot ca va Dau ca Quéc té (IFFO). Do do, Grobest khuyén khich cac don
vi cung cép lay dwoc cac chirng nhan cla bén thi ba dwoc cong nhan tlr MarinTrust (trwéc day dwoc goi la T chire
Bot ca va DAu ca Quéc té IFFO RS), Hoi ddng Quan ly Bién (MSC) va Friend of the Sea (FOS) dé& ching minh s
tuan tha cac tiéu chi dwoc néu trong cac Bé Quy téc nay. Ngoai ra, cac don vi cung cap duwoc khuyén khich tham
gia cac Chuwong trinh Cai thien Nghé Ca da dwoc phé duyét, con hoat dong va da duwoc IFFO, Déi tac Nudi trdng
Thay san Bén viing (SFP), Quy Quéc té Bao vé Thién nhién (WWF) hodc cac dw an cai thién nghé ca twong dwong
khac chirng nhan.

c. Responsible Sourcing: Suppliers must demonstrate that measures are taken to ensure the responsible sourcing
of legal, regulated and reported marine ingredients and avoidance of ingredients sourced from lllegal, Unreported
and Unregulated (IUV) fishing activity nor sourced from vessels officially listed as engaging in IUU fishing activity.
This can be achieved by, but not limited to, sourcing from marine ingredients with assurance from national, regional
or international governing bodies such as Thailand Marine Catch Purchasing Document (MCPD). Species of whole
fish and by-products shall not be in the list of CITES appendices (Convention on International Trade
in Endangered Species of Wild Fauna and Flora), or be categorized by the IUCN as Endangered or Critically
Endangered. Marine products shall not originate from natural mortalities including diseases. | Khai thac cé Trach
nhiém: Céac nha cung cAp phai chirng minh da thwc hién cac bién phap d& dam bao khai thac co trach nhiém cla
cac nguyén liéu bién hop phap, dwoc quy dinh va bao cdo va tranh cac nguyén liéu co nguon gbc tir hoat ddng danh
bat bat hop phap, khong dwoc bao cao va khéng dwoc quy dinh (IUU) hodc c6 ngudn gbc tir cac tau chinh thire bi
liét ké la tham gia vao hoat dong danh bat IUU. Didu nay c6 thé dat dwoc bang cac cach sau, bao gbém nhwng khong
gi¢i han & viéc cung cap nguyén liéu bién v&i sw ddm bao tlr cac co quan quan ly quéc gia, khu vue hoac quoc té
nhw Tai liéu Mua bat Bién Thai Lan (MCPD). C4c loai ca nguyén con va san pham phu khdng ndm trong danh sach
phu luc cta CITES hodc dwoc phan loai b&i IUCN la Nguy cap hodc Cwc ky Nguy céap. Cac san ph&m bién khéng
dwoc cé ngudn gbc tlr cac sinh vat bi chét mét cach tw nhién bao gdm bénh tat.
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9. Sustainable Sourcing of Soya Products | Khai thac Bén virng cac San pham Pau nanh

a. Scope: This section applies to all suppliers of soya products used in our supply chain including traders, agents or
processors. This includes, but is not limited to, soybean meal, soy oil, soy lecithin processed and other soy derivatives
from soybean. | Pham vi: Phan nay 4p dung cho tit ca cac nha cung cép cac san phdm dau nanh dugc st dung
trong chudi cung (rng clia chuing t6i bao gém cac thwong nhan, dai ly hodc don vi ché bién. Biéu nay bao gém, nhung
khéng gi¢i han & bdt dau nanh, dau dau nanh, lecithin dau nanh dwoc ché bién va cac san pham khac tir dau nanh.

b. Certification: Grobest subscribes to and promotes the principles of responsible soya programs including ProTerra,
RTRS (Round Table for Responsible Soy), SSAP (Soybean Sustainability Assurance Protocol), organic, and
standards compliant with the European Feed Manufacturers’ Federation (FEFAC) Guidelines, all of which prohibit
illegal deforestation. For all soy inputs, whether certified or not, feed mills shall set clear goals for: traceability to
country of origin, verification of chains of custody, exclusion of material derived from illegal deforestation, and
exclusion of material derived from ecologically sensitive areas. | Chieng nhan: Grobest tuan tha va thic day cac
nguyén tic cltia cac chwong trinh khai thac dau nanh cé trach nhiém bao gdm ProTerra, RTRS (Hiép hoi Ban tron vé
Khai thac Dau nanh c6 Trach nhiém), SSAP (Chirng nhan Khai thac Dau nanh Bén virng), san phdm hivu co, va cac
tiéu chuan tuan thi Hwéng dan ctia Lién doan cac Don vi san xuat Thirc &n chan nudi Chau Au (FEFAC), tt ca déu
c&m pha rixng bat hop phap. Dbi véi tat ca cac nguyén liéu dau nanh, du dwoc chirng nhan hay khéng, cac nha may
thirc &n ch&n nudi phai dat ra cac muc tiéu rd rang vé: truy xuét ngudn gbc vé nwéc xuat xtv, xac minh cac chudi cung
rng, loai trr nguyén liéu co6 ngudn gbc tir pha rirng bat hop phap, va loai trlr nguyén liéu cé ngudn gbc tir cac khu
vwe nhay cdm sinh thai.

c. Good Agriculture Practices: To ensure product safety and an eco-friendly environment, Grobest encourages
suppliers to implement good agriculture practices that can prevent climate change, conserve water resources, and
protect our land. Relevant practices include as follows: lower carbon footprint contributed from soya ingredients;
develop standard of exhaust emission; properly handle the waste disposal; set limitation on the usage of pesticides
and agrochemicals. Suppliers are expected to convey the concept of good agricultural practices among local soya
farmers and further put into practice. | Thwe tién Nong nghiép Tét: Dé dam bao an toan san phdm va méi trudong
than thién vai sinh thai, Grobest khuyén khich cac nha cung cép thuwc hién cac thuwc tién ndng nghiép tét cé thé ngan
chan bién ddi khi hau, bao tdn ngudn nwéc va bao vé dat dai cla ching ta. Cac thwce tién lién quan bao gébm: gidm
thiéu lwong khi thai carbon tir cac nguyén liéu dau nanh; xay dwng tiéu chuén vé khi thai; xt ly ding cach viéc x ly
chét thai; dat gi¢i han vé viéc st dung thubc trlr sdu va héa chét néong nghiép. Chung t6i mong doi cac don vi cung
cp truyén dat khai niém vé cac thuc ti&n ndng nghiép tét trong s cac noéng dan trdng dau nanh & dia phwong va
tiép tuc dwa vao thuc tién.
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Implementation | Thwe hién

All Grobest Partners shall adhere to the contents of this Code and comply with all relevant policies and procedures as required
by Grobest. | Tat ca cac Boi tac clia Grobest phai tuan thi ndi dung ctia Quy tac nay va tuén tha tat ca cac chinh sach va
quy trinh lién quan theo yéu cau cta Grobest.

Partners have the responsibility to inform their employees, subsidiaries and any sub-suppliers to whom they delegate some
or all of the Partner's business dealings with Grobest or from whom they source raw materials which may go into Grobest
products: | Déi tac cé trach nhiém théng bao cho nhan vién, cong ty con va bét ky don vi cung cip phu nao ma ho Gy thac
mot phan hodc toan bd cac giao dich kinh doanh clia Déi tac véi Grobest hodc tiv d6 ho l1ay nguyén liéu thé cé thé dwoc st
dung trong c&c san pham ctia Grobest:

a. about the contents of this Code and to procure their compliance; and | vé néi dung clia Quy tac nay va ddm bado sw
tuan thu cua ho; va

b. thatthey may report any violation or suspected violations of the Code without fear or reprisal through our ethics hotline
or contact us at ethics@grobest.com | réng ho c6 thé bao cao bét ky vi pham hodc nghi ng& vi pham Quy téc ma
khong s bi trd dila thong qua dwdng day néng vé dao dic cla chung tdi hodc lién hé véi chung toi tai
ethics@grobest.com

Partners will adopt a reasonable system to monitor and audit compliance with the above standards by their own employees,
in their own operations and by any sub-suppliers to whom they delegate some or all of the Partner’s business dealings with
Grobest or from whom they source raw materials which may go into Grobest products. | Déi tac s& ap dung mét hé théng
hop ly dé& giam sat va kidm toan viéc tuan thi cac tiéu chuén trén b&i nhan vién ctia minh, dbi véi hoat ddng van hanh cta
minh va cla bt ky don vi cung cAp phu ndo ma minh Gy thac mét phan hodc toan bd cac giao dich kinh doanh ctia Béi tac
v&i Grobest hodc tir d6 14y nguyén liéu thd co thé dwoc str dung trong cac san pham clia Grobest.

Partners will keep accurate, complete and honest records related to Grobest’s business which Grobest has the right to monitor
to confirm compliance of Partners. Partners agree to make records and other documentation available, in connection with
Grobest's business, for review and audit. | E)0| tac sé gitr cac hd so chinh xac, day du va trung thue lién quan dén hoat dong
kinh doanh ctia Grobest ma Grobest c6 quyén giam sat dé xac nhan sy tuan tha ctia Déi tac. Déi tac dong y cung cép hd so
va tai liéu khac, lién quan dén hoat dong kinh doanh clia Grobest, d& xem xét va kiém toan.

Grobest is committed to engaging with Partners to improve practices and alignment with this Code. However, a deliberate
violation of this Code may lead to suspension of further services, payment or termination of all business connections, in whole
or in part, with immediate effect. | Grobest cam két tham gia v&i Déi tac dé cai thién cac thuc tién va sy tuan thi véi Quy téc
nay. Tuy nhién, viéc cb y vi pham Quy tac nay c6 thé dan dén viéc dinh chi cac dich vu va thanh toan tiép theo hodc chdm
dirt toan bd hodc mét phan tat ca cac lién két kinh doanh véi hiéu lwc ngay lap trc.

This Code is translated into other languages. In case of any inconsistency between languages, the English version shall
prevail. | Quy tac nay dugc dich sang cac ngdn ngir khac. Trong treong hop co bat ky sy khong nhat quan nao gilra cac
ngon ngl¥, phién ban tieng Anh sé dwoc wu tién.

Version 2.0 approved by the Grobest Board of Management [July 2024] | An ban 2.0 dwoc phé duyét béi Ban Quan
Tri Grobest, Thang 7 nam 2024

By signing acceptance of this Code, the Partner confirms it has received, read, understood and agreed to comply with the
Gropest Partner Code of ,Cor']duct. | Bang cach ky chap nhan Quy tac nay, Boi tac xac nhan rang ho da nhan dwoc, doc, hiéu
va dong y tuan tha Quy tac Ung xtr danh cho Bdi tac cia Grobest.

Company Name | Tén Cong ty:
Signature | Chir ky:
Name and Title | Tén va Chtc vu:

Date | Ngay:
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Addendum | Phu luc

Additional Terms and Conditions applicable to local requirements | Cac Didu khoan va biéu kién bd sung &p dung cho
cAc yéu cau cla dia phwong.

By signing acceptance of this addendum, the Partner confirms it has received, read, understood and agreed to comply
with the above additional terms and conditions along with the Grobest Partner Code of Conduct. | Bng cach ky chap nhan
phu luc nay, Béi tdc xac nhan rang da nhan dwoc, doc, hiéu va déng y tuan tha cac diéu khoan va diéu kién bd sung trén
cung véi Quy tac ng x&r danh cho Déi tac ctia Grobest.

Company Name | Tén Cong ty:
Signature | Chir ky:
Name and Title | Tén va Churc vu:

Date | Ngay:
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